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EXECUTIVE  SUMMARY 


Background 

Approximately  25,000  officers  are  commissioned  each  year.  As  many  as  11 
percent  of  them  are  assigned  an  initial  job  requiring  a  security  clearance 
of  Top  Secret  (TS)  or  access  to  Sensitive  Compartmented  Information  (SCI). 

It  is  costly  and  time  consuming  for  the  Defense  Investigative  Service  (DIS) 
and  the  Services  to  investigate  and  adjudicate  high  level  clearance  cases. 

It  is  also  a  loss  of  resources  for  the  Services  to  reassign  or  separate 
officers  when  derogatory  information  is  uncovered  after  they  have  been 
commissioned  and  trained.  Both  the  Services  and  DIS  can  therefore  realize 
benefits  from  the  use  of  procedures  which  successfully  predict  an  officer's 
eligibility  for  a  high  level  security  clearance  before  a  formal  request  is 
submitted  to  DIS  to  begin  an  investigation.  This  report  documents  current 
practices  followed  by  the  Services  for  achieving  this  result. 


Methodology 

Three  approaches  were  used  to  obtain  information  for  this  report. 
Service  regulations,  position  papers,  and  instructions  were  reviewed  for 
descriptions  of  current  practices  used  to  predict  an  individual's 
eligibility  for  a  high  level  clearance.  Structured  interviews  were  held 
with  personnel  working  in  Service  officer  recruiting  stations,  military 
academies,  Reserve  Officer  Training  Corps  (ROTC),  and  Officer  Candidate 
School  (OCS)  and  Officer  Training  School  (OTS)  programs.  Automated  records 
of  officers  maintained  by  the  Defense  Manpower  Data  Center  (DMDC)  were  also 
analyzed. 
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Findings 

There  are  two  opportunities  to  conduct  high  level  security  clearance 
prescreening.  The  first  is  when  the  individual  applies  to  a  commissioning 
program.  A  variety  of  methods  including  applications,  personal  interviews, 
character  references,  police  record  checks,  and  drug  and  alcohol  tests  are 
routinely  used  to  collect  information  to  make  a  moral  character 
determination.  The  determination  is  made  for  all  officer  applicants, 
regardless  of  the  job  to  which  they  will  be  initially  assigned.  Evidence  of 
a  criminal  record  and  use  of  illegal  drugs  appear  to  be  the  most  common 
reasons  for  elimination  of  applicants  who  fail  the  moral  character 
standards.  There  is  variation  among  the  Services  and  commissioning  sources 
in  efforts  expended  to  uncover  information  used  in  making  moral  character 
determinations.  For  example,  the  Navy  routinely  conducts  law  enforcement 
inquiries  on  OCS  applicants.  Many  of  the  other  commissioning  programs  will 
only  attempt  to  obtain  this  information  if  the  applicant  f ’>st  admits  to 
having  a  criminal  record. 

The  second  opportunity  to  determine  whether  officer  candidates  can 
qualify  for  a  high  level  clearance  is  while  they  participate  in  a 
commissioning  program.  A  national  agency  check  (NAC)  is  conducted  on  all 
individuals  accepted  into  a  commissioning  program.  Students  are  also 
expected  to  abide  by  an  honor  code  and  report  any  significant  arrests  or 
convictions  that  occur  during  this  time. 

The  Services  automatically  submit  requests  for  a  personnel  security 
investigation  ( PS  I )  to  DIS  when  students  receive  job  assignments  requiring 
Top  Secret  clearances.  However,  the  Services  first  conduct  prenomination 
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interviews  when  individuals  are  assigned  to  jobs  requiring  access  to  SCI. 
During  the  prenomination  process,  officials  interview  officer  candidates, 
review  their  responses  to  a  security  form  (i.e.,  DD  398),  ask  questions  of 
local  security  police,  and  examine  the  student's  military  and  medical 
records  for  information  suggesting  they  are  not  eligible  for  a  high  level 
clearance. 

Separation  codes  were  analyzed  for  officers  who  entered  the  Services 
from  FY  1975  through  FY  1986  and  had  been  separated  as  of  FY  1988.  Nine 
percent  of  all  officer  separations  were  recorded  with  codes  subsumed  under 
the  category  Failure  to  Meet  Minimum  Behavioral  and  Performance  Criteria. 
These  are  not  favorable  reasons  for  separations  and  reflect  failure  to 
complete  job  training  courses,  being  passed  over  for  promotion,  or  engaging 
in  other  forms  of  unacceptable  conduct.  No  evidence  was  found  that  the  rate 
of  officer  separation  varies  depending  on  whether  the  job  required  a  high 
level  security  clearance. 

Conclusions 

The  criteria  the  Services  use  to  evaluate  the  moral  character  of 
commissioning  program  appliants  are  subsumed  within  the  criteria  used  to 
make  Secret  clearance  adjudications  (i.e.,  the  criteria  listed  in  the  DOD 
5200. 2-R  regulations).  Therefore,  it  is  likely  that  a  substantial  number  of 
applicants  who  fail  the  moral  character  standards  would  also  have  trouble 
obtaining  a  clearance  needed  later  to  work  in  a  highly  sensitive  job. 
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It  is  more  difficult  to  gauge  how  successfully  the  Services  identify 
discreditable  behaviors  that  students  commit  which  will  make  them  ineligible 
for  a  high  security  clearance.  The  prenomination  interview  would  appear  to 
be  useful  because  it  ensures  that  someone  assumes  responsibility  for 
collecting,  consolidating,  and  evaluating  information  about  the  officer 
candidate  prior  to  submitting  a  request  for  the  PSI.  Data  have  not  been 
collected,  however,  to  determine  how  often  this  procedure  actually  results 
in  a  decision  not  to  initiate  the  request. 

A  significant  number  of  officers  are  separated  for  what  appear  to  be 
serious  performance  and  conduct  problems.  However,  the  extent  to  which 
these  separations  represent  a  national  security  risk  will  not  be  known  until 
the  links  between  behaviors  resulting  in  unsuitability  attrition  and 
behaviors  defined  as  damaging  to  national  security  are  further  established. 

Reco—endations 

To  reduce  the  incidence  of  high  level  clearance  denials,  it  is 
recommended  that  the  practice  of  screening  commissioning  program  applicants 
against  the  Service's  moral  character  standards  continue.  This 
recommendation  is  based  on  the  fact  that  the  Service's  moral  character 
standards  match  the  criteria  that  Service  adjudicators  presently  use  to 
grant  clearances.  To  maximize  their  value  as  a  security  prescreen,  moral 
character  criteria  should  be  applied  at  least  as  stringently  as  they  are 
applied  by  Service  adjudicators.  Should  the  criteria  used  by  adjudicators 
change,  then  the  moral  character  standards  should  incorporate  the  changes. 
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The  fact  that  the  information  obtained  to  make  a  moral  character 


determination  may  be  several  years  out  of  date  by  the  time  most  officers  are 
assigned  their  first  job  limits  its  use  as  a  predictor  of  high  level 
clearance  eligibility.  Prenomination  interviews  are  used  as  an  additional 
and  more  timely  high  level  clearance  prescreen  for  officer  candidates 
needing  eligibility  for  access  to  SCI.  If  the  cost-effectiveness  of  their 
use  can  be  supported,  then  prenomination  interviews  should  also  be  used  for 
officers  assigned  to  jobs  requiring  a  TS  clearance. 
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INTRODUCTION 


Approximately  25,000  officers  each  year  are  commissioned  and  assigned 
to  military  jobs.  Analysis  of  military  records  maintained  by  the  Defense 
Manpower  Data  Center  (DMDC)  suggests  that  as  many  as  11  percent  will  be 
assigned  an  initial  job  requiring  a  Top  Secret  (TS)  or  higher  security 
clearance.  Newly  commissioned  officers  should  be  denied  a  high  level 
clearance,  and  either  reassigned  or  separated,  if  a  clearance  investigation 
uncovers  s-Fficient  information  to  indicate  they  cannot  adequately  protect 
highly  sensitive  information.  However,  such  actions  can  translate  into  lost 
resources  already  spent  on  the  officers'  commissioning  and  training. 

The  Defense  Investigative  Service  (DIS)  conducts  personnel  security 
investigations  (PSIs)  which  supply  the  Services  with  information  to  make 
adjudication  decisions  for  high  level  security  clearances.  The 
investigation  and  adjudication  process  is  often  costly  and  time  consuming. 
The  number  of  PSIs  that  DIS  must  perform  is  reduced  when  the  Military 
Services  can  identify,  at  an  early  stage,  officer  candidates  who  are 
obviously  not  eligible  for  a  high  level  clearance. 

This  report  documents  the  steps  the  Services  are  currently  taking, 
before  they  submit  requests  for  investigations  to  DIS,  to  evaluate  the 
likelihood  that  officer  candidates  being  assigned  to  highly  sensitive  jobs 
will  receive  high  level  clearances.  This  report  provides  a  foundation  for 
determining  ways  to  improve  the  reliability,  validity,  and  cost 
effectiveness  of  current  procedures. 
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Organization  of  the  Report 

The  information  appearing  in  this  report  was  collected  between  June  and 
November  1988  using  three  different  approaches.  First,  Service  regulations, 
position  papers,  and  instructions  were  reviewed  for  descriptions  of  current 
practices  used  by  the  military  to  determine  the  trustworthiness  and 
integrity  of  individuals  who  apply  for  and  attend  officer  commissioning 
programs. 

Second,  structured  interviews  concerning  security  clearance 
prescreening  were  held  with  personnel  working  in  Service  officer  recruiting 
stations,  military  academies,  Reserve  Officer  Training  Corps  (ROTC),  and 
Officer  Candidate  School  (OCS)  and  Officer  Training  School  (OTS)  programs. 
Finally,  automated  records  of  officers  maintained  by  the  Defense  Manpower 
Data  Center  (DMDC)  were  analyzed. 

Reports  have  documented  the  military's  methods  for  predicting  whether 
enlisted  applicants  and  recruits  are  eligible  for  security  clearances 
(e.g.,  Crawford  &  Wiskoff,  in  press;  Flyer,  1986).  In  comparison,  little 
has  been  written  about  officers.  In  part,  this  may  reflect  the  fact  that, 
strictly  speaking,  the  military  does  very  little  to  prescreen  officer 
candidates  for  their  eligibility  for  a  high  level  security  clearance. 

When  individuals  apply  to  a  commissioning  program  the  Services  evaluate 
"moral  character."  In  practice,  the  kinds  of  information  the  Services 
•:se  t--  *iake  moral  character  determinations  overlap  with  the  kinds  of 
information  adjudicators  use  to  make  high  level  clearance  decisions. 
Unquestionably,  many  officer  applicants  who  are  rejected  for  serious  mo^al 
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character  problems  would  have  difficulty  obtaining  high  level  clearances. 
Thus,  while  the  focus  of  this  report  is  high  level  security  clearance 
prescreening,  much  of  the  information  presented  in  the  early  parts  of  this 
report  concerns  the  practices  followed  by  the  Services  in  making  moral 
character  determinations. 

The  second  opportunity  to  predict  the  eligibility  of  officer  candidates 
for  a  high  level  clearance  is  while  they  participate  in  a  commissioning 
program.  Depending  on  the  source  of  commissioning,  the  Services  have  up  to 
4  years  to  observe  behaviors  that  officer  candidates  commit  that  would 
potentially  preclude  them  from  obtaining  a  high  level  clearance.  The 
second  part  of  this  report  reviews  the  use  of  honor  codes,  periodic 
recertifications  of  good  behavior,  and  prenomination  interviews  to  identify 
discreditable  acts  committed  by  officer  candidates. 

The  final  section  of  this  report  examines  the  reasons  officers  are 
separated  from  the  military.  A  surprising  number  of  officers,  including 
some  who  obtained  a  high  level  clearance  to  work  in  their  first  job,  have 
been  separated  for  seriously  substandard  performance  or  the  commission  of 
improper  behaviors. 

When  Officers  Receive  Security  Clearances 

A  search  of  records  held  by  federal  agencies  is  initiated  on  all 
officer  candidates  who  are  accepted  into  a  commissioning  program.  The 
search  is  called  a  National  Agency  Check  (NAC)  and  is  completed  within 
several  months  following  the  acceptance  of  most  applicants. 
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Depending  on  the  nature  and  timing  of  the  individual's  first  job 
assignment,  he  or  she  may  also  be  granted  a  Top  Secret  clearance  or  be 
issued  eligibility  for  access  to  Sensitive  Compartmented  Information  (SCI) 
while  in  a  commissioning  program.  Requests  for  high  level  clearances  are 
submitted  only  after  students  are  officially  assigned  a  job  requiring  the 
clearance.  In  most  cases,  individuals  are  not  officially  assigned  a  job 
until  they  near  completion  of,  or  in  fact  complete,  their  commissioning 
program.  This  means  that  for  Service  Academy  and  ROTC  students,  it  cannot 
be  known  at  the  time  of  their  acceptance  into  the  commissioning  program  who 
will  need  a  high  level  clearance  for  their  first  job. 

The  Defense  Investigative  Service  conducts  background  investigations 
(Bis)  for  officers  assigned  to  jobs  needing  high  level  clearances.  Table  1 
provides  information  regarding  the  point  in  time,  relative  to  commissioning 
date,  when  officers  receive  background  investigations.  The  table  is  based 
on  records  of  active  duty  officers  (excluding  warrant  officers)  who  had 
received  a  background  investigation  as  of  August  1988.  The  first  column 
under  each  Service  indicates  the  number  of  officers  with  background 
investigations  as  a  function  of  the  point  in  time  when  they  received  it. 

The  next  column  shows  the  proportion  of  each  group  relative  to  the  total 
number  of  active  duty  officers  in  that  Service  with  background 
investigations.  The  third  column  shows  the  proportion  of  officers  in  each 
group  out  of  all  active  duty  officers  in  that  Service  (i.e.,  both  those  with 
and  without  a  BI). 
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Note:  Warrant  Officers  excluded  froai  this  table.  Data  based  on  active  duty  officers  as  of  August  1988.  Totals  of  all  active  duty  officers  excluding  warrant 
officers  were  Army  -  89,240;  Navy  -  62.243;  Air  Force  -  92,916;  and  Marine  Corps  -  16,908. 


For  all  Services  except  the  Navy,  the  majority  of  officers  with  high 
level  clearances  had  been  investigated  more  than  4  years  after  their 
commissioning.  Across  all  Services  (i.e.,  see  columns  headed  DoD  in  the 
table),  62  percent  had  served  as  an  officer  for  at  least  4  years,  before 
being  investigated  for  a  high  level  clearance. 

By  adding  percentages,  it  can  be  seen  that  roughly  20  percent  of  all 
active  duty  officers  with  high  level  clearances  were  investigated  while 
either  in  a  commissioning  program  or  shortly  following  their  commissioning 
(i.e.,  within  one  year).  This  represents  approximately  11  percent  of  all 
active  duty  officers  (i.e.,  both  those  with  and  without  a  high  level 
clearance). 

Comrissioning  Program 

The  practices  which  the  Services  follow  to  screen  out  unsuitable 
officer  candidates  varies  by  commissioning  source.  This  section  of  the 
report,  therefore,  provides  an  overview  of  the  major  programs.  Each  Service 
relies  on  several  commissioning  programs  to  procure  its  military  leaders. 
Some  programs  provide  military  training  in  combination  with  a  college 
education  (e.g.,  Service  Academies,  ROTC).  Other  programs  (e.g.,  Officer 
Training  School,  Officer  Candidate  School)  involve  a  relatively  brief,  but 
concentrated,  period  of  military  training  for  college  graduates.  The 
variety  in  commissioning  programs  helps  ensure  that  the  Services  have  access 
to  a  number  of  pools  of  educated  and  capable  personnel  (Rosenthal  &  Colot, 
in  press). 
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There  are  three  Service  Academies:  the  United  States  Military  Academy 
(USMA)  at  West  Point,  New  York;  the  United  States  Naval  Academy  (USNA)  at 
Annapolis,  Maryland;  and  the  United  States  Air  Force  Academy  (USAFA)  at 
Colorado  Springs,  Colorado.  The  Academies  provide  four  years  of  instruction 
leading  to  a  Bachelor  of  Science  degree.  While  there  is  no  separate  academy 
for  the  Marine  Corps,  up  to  16  percent  of  each  Naval  Academy  graduating 
class  can  be  commissioned  as  Marine  Corps  officers. 

The  Army,  Navy,  and  Air  Force  also  conduct  Reserve  Officer  Training 
Corps  programs  at  undergraduate  colleges  and  universities.  Undergraduates 
wishing  to  become  Marine  Corps  officers  can  apply  to  the  Marine  Corps  option 
of  the  Navy's  ROTC.  In  addition  to  their  regular  studies,  ROTC  students 
perform  drills  several  hours  a  week  and  receive  instruction  in  a  variety  of 
military  topics.  Some  ROTC  programs  may  also  require  students  to 
participate  in  military  training  for  several  weeks  during  one  or  more 
summers,  during  their  college  years. 

The  Officer  Candidate/Training  School  program  provides  a  means  for 
commissioning  college  graduates.  The  program  is  called  Officer  Candidate 
School  in  the  Army  and  Navy,  and  Officer  Training  School  in  the  Air  Force. 
Participants  spend  up  to  20  weeks  devoted  to  physical  conditioning,  learning 
about  military  life,  and  learning  how  to  perform  effectively  as  leaders. 
Since  applicants  selected  for  0CS/0TS  have  already  completed  their  college 
education,  a  relatively  brief  amount  of  time  is  needed  to  train  and 
commission  them  as  compared  with  applicants  selected  for  the  Academies  and 
ROTC. 
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For  professionals  in  such  fields  as  law,  medicine,  engineering,  and  the 
ministry,  direct  officer  appointments  are  made.  In  general,  direct 
commissioning  is  reserved  for  individuals  who  can  contribute  their  special 
skills  to  the  Services  with  a  minimum  of  training. 

The  Marine  Corps  has  a  few  unique  programs  for  accessing  officer 
candidates.  One  such  program,  the  Platoon  Leaders  Class  (PLC),  is  a 
commissioning  program  for  undergraduates.  The  program  provides  financial 
assistance  to  students  in  exchange  for  a  commitment  to  service  as  a  Marine 
Corps  officer  upon  graduation.  Students  in  their  first  three  years  of 
college  attend  summer  training  sessions  in  Quantico,  Virginia.  Training 
concludes  after  the  junior  year.  Unlike  ROTC  programs,  PLC  students  may 
attend  any  college  because  on-campus  military  training  is  not  part  of  the 
program.  The  counterpart  to  PLC  for  college  graduates  is  Officer  Candidate 
Class  (OCC).  Those  accepted  receive  several  weeks  of  rigorous  physical  and 
military  training  at  Officer  Candidate  School,  in  Quantico,  Virginia. 

Table  2  presents  data  on  officer  accessions  over  the  past  eight  fiscal 
years.  By  referring  to  the  bottom  rows  of  the  table  (i.e.,  DOD),  one  can 
see  that  across  most  years,  ROTC  has  been  the  most  productive  source  of 
military  officers.  The  next  most  productive  source  has  generally  been 
OCS/OTS.  Table  2  also  indicates  that  a  substantial  proportion  of  officers 
were  commissioned  through  a  direct  commissioning  program. 
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Table  2 


ACTIVE  POKE  OFFICER  ACCESSION  Bt  SERVICE 


Source 

FY1980 

FY1981 

FY1982 

FY1983 

FY1964 

FY1985 

FT1986 

FY1987 

MKT 

Acada* 

903 

952 

900 

882 

S40 

993 

1023 

1034 

ROTC 

tan 

4139 

4401 

4770 

4685 

5065 

4669 

3931 

OCS 

709 

735 

730 

830 

750 

750 

750 

695 

Direct  Appointment 

2317 

2495 

2538 

2228 

2254 

846 

687 

1326 

Other* 

2868 

3181 

2613 

1930 

1987 

2421 

2034 

1153 

Total 

10874 

11502 

11182 

10640 

10616 

10072 

9163 

8139 

RAVT 

Acadeap' 

785 

811 

900 

893 

820 

856 

849 

860 

ROTC 

969 

879 

1000 

929 

1107 

1260 

1364 

1564 

Health  Prof  Scholarships 

0 

0 

0 

379 

394 

379 

351 

346 

OCS 

2814 

3842 

2800 

2892 

1958 

3233 

3020 

2203 

Direct  Appointments 

1093 

1606 

1600 

1391 

1270 

1171 

1221 

716 

Other* 

1064 

1294 

1300 

995 

794 

1173 

2068 

1323 

Total 

6725 

8432 

7600 

7479 

6343 

8072 

8873 

7012 

NARINE  CORPS 

Acacfatf 

160 

134 

134 

170 

177 

174 

173 

182 

ROTC 

273 

230 

235 

250 

310 

275 

302 

338 

OCC 

499 

485 

594 

503 

231 

204 

187 

414 

Other* 

436 

339 

568 

502 

382 

431 

498 

463 

PIC 

527 

700 

578 

650 

795 

663 

768 

306 

Total 

1895 

1888 

2109 

2075 

1895 

1747 

1928 

1703 

AIR  FORCE 

Academy 

887 

870 

800 

900 

1030 

933 

938 

969 

ROTC 

2083 

2711 

3200 

3900 

3941 

3318 

2369 

2654 

Health  Prof  Scholarships 

0 

0 

0 

370 

374 

369 

357 

339 

OTS 

4559 

3005 

2400 

3300 

2577 

3135 

2625 

1592 

Direct  Appointment 

1716 

1431 

1900 

1600 

1346 

1450 

1596 

1249 

Other* 

598 

600 

500 

130 

70 

43 

53 

28 

Total 

9843 

8617 

8800 

10200 

9338 

9248 

7938 

6831 

UUI 

Acadeav 

2735 

2767 

2734 

2845 

2967 

2953 

2983 

3045 

ROTC 

7407 

7957 

8836 

9849 

10043 

9918 

8704 

8487 

Health  Prof  Scholarships 

0 

0 

0 

749 

768 

748 

708 

685 

OCS  /OTS 

8082 

7582 

5930 

7022 

5285 

7118 

6395 

4490 

Oirect  Appointment 

5126 

5532 

6038 

5219 

4870 

3467 

3504 

3291 

Other* 

4966 

5414 

4881 

3445 

3233 

4068 

4653 

2967 

OCC 

1026 

1185 

1272 

1265 

1026 

867 

955 

720 

Total 

29337 

30437 

29691 

30394 

28192 

29139 

27902 

Z3685 

*The  majority  of  those  classed  as  "Other*  are  generally  warrant  officers. 

••Health  Professional  scholarships  are  awarded  to  officers,  upon  their  ^Missioning,  to  pursue  advanced 
degrees  In  the  health  services  profession.  Before  FY  1983  Health  Professional  Scholarships  were  recorded 
with  Direct  Appointments. 
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ENTRY  INTO  OFFICER  PROGRAMS 


Minimum  qualifications  are  specified  for  entry  into  commissioning 
programs.  All  applicants  must  achieve  minimum  scores  on  officer  aptitude 
test  batteries  (Brown,  1987).  Applicants  must  meet  age  requirements,  be 
U.S.  citizens,  and  meet  physical  standards  (i.e.,  height,  weight,  vision, 
and  overall  medical  health).  Furthermore,  applicants  who  are  single  with 
dependents  are  automatically  ineligible  for  commissioning  programs. 

Depending  on  the  commissioning  program,  applicants  may  also  be  ineligible  if 
married.  Finally,  applicants  must  pass  a  moral  character  evaluation. 

This  section  of  the  report  examines  how  moral  character  evaluations  are 
made.  Throughout  this  report,  references  are  made  to  Service-specific  forms 
used  to  provide  information  which  may  contribute  to  a  moral  character 
determination.  Copies  of  the  forms  appear  as  appendixes  to  the  report. 

In  some  instances,  applicants  can  request  that  an  exception  (called  a 
waiver)  be  granted  if  they  fail  to  meet  a  minimum  moral  character  standard. 
For  example,  the  Services  are  fairly  liberal  in  granting  moral  character 
waivers  for  applicants  who  admit  to  having  committed  a  limited  number  of 
traffic  violations.  On  the  other  hand,  moral  character  waivers  are  rarely, 
if  ever,  granted  to  applicants  discovered  to  have  committed  a  felony. 
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Acadeai es1 


A  -nv.  The  U.  S.  Military  Academy  evaluates  the  moral  character  of  its 
officer  applicants  in  several  ways.  First,  four  high  school  officials 
complete  a  character  reference  on  the  applicant  (i.e.,  School  Official's 
Evaluation  of  Candidate,  USMA  Form  21-16)  in  which  they  rate  the  applicant 
on  15  behaviors.  Examples  include  "Show  self  control  and  perform  well,  even 
under  pressure,"  and  "Set  an  example  of  good  conduct  for  other  students." 

The  school  officials  are  also  asked  to  provide  a  written  summary  of  the 
candidate. 

The  applicant  completes  an  application  form  entitled,  Candidate 
Personal  Data  Record  (USMA  Form  21-25)  which  asks  for  a  listing  of  any  past 
criminal  activity.  The  Academy  may  conduct  a  law  enforcement  inquiry  to 
pursue  additional  information  about  crimes  a  candidate  lists. 

Most  applicants  are  interviewed  by  a  Liaison  Officer  (LO).  LOs  are 
Army  officers  located  throughout  the  country  who  have  been  trained  by  West 
Point  admissions  staff  to  conduct  interviews.  The  LO  summarizes  the 
results  of  the  interview  (USMA  Form  21-8)  and  sends  the  summary  to  the 
Academy  to  be  included  as  part  of  the  application  package  reviewed  by  the 
admissions  committee.  LOs  have  notified  the  Academy  when,  on  occasion,  they 
learned  of  derogatory  behavior  committed  by  an  applicant  during  the  interval 
when  the  applicant  was  accepted  but  not  yet  entered  into  the  Academy. 


1  Personnel  responsible  for  the  admission  and  conduct  of  students  at 
all  three  Academies  were  asked  to  describe  their  personnel  security 
prescreening  practices.  The  Naval  Academy  could  not  respond  to  our 
invitation  and  thus  this  report  pertains  just  to  West  Point  and  the  Air 
Force  Academy. 
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West  Point  is  unique  among  the  commissioning  sources  in  that  applicants 
are  not  asked  about  their  prior  history  of  drug  use.  However,  as  is  true 
for  all  commissioning  sources,  the  Military  Academy  tested  its  entering 
Freshmen  this  year  for  drug  and  alcohol  use.  None  of  this  year's  1,319 
entrants  tested  positive  for  either  drugs  or  alcohol. 

Air  Force.  The  procedures  used  by  the  Air  Force  Academy  to  make  moral 
character  determinations  are  generally  similar  to  those  used  at  West  Point. 
Applicants  indicate  previous  criminal  behavior  when  they  complete  the  Air 
Force  Academy  Candidate  Personal  Data  Record  (AFA  Form  146).  Unlike  West 
Point,  however,  applicants  are  also  instructed  to  indicate  any  prior 
instances  of  drug  use  or  alcohol  abuse  (AF  Form  2030).  The  Air  Force 
Academy  does  not  require  that  character  references  be  submitted. 

Like  the  Military  Academy,  the  Air  Force  Academy  maintains  a  network  of 
liaison  officers.  Should  an  applicant  indicate  he  or  she  has  committed 
derogatory  behaviors,  an  interview  can  be  arranged  with  an  Air  Force  L0  to 
ascertain  the  specifics  of  the  case.  The  L0  completes  a  report  of  the 
interview  and  forwards  it  to  the  Academy.  If  necessary,  the  Academy  can 
conduct  a  local  enforcement  agency  check  to  corroborate  the  events  sur¬ 
rounding  an  applicant's  past  criminal  record.  Based  on  conversations  with 
personnel  working  in  admissions  and  in  the  Office  of  Security  Investigation, 
it  appears  the  Academy  rarely  sees  the  need  to  conduct  such  checks. 

This  year,  the  Academy  began  testing  its  entering  class  of  freshmen  for 
evidence  of  recent  drug  use.  Out  of  approximately  1,500  who  were  tested, 
none  tested  positive  for  cocaine  and  ju:  ;  one  tested  positive  for  marijuana. 


Reserve  Officers  Training  Corps 

Army.  In  preparing  this  report,  the  author  found  no  evidence  that  Army 
ROTC  uses  any  Service-specific  forms  to  elicit  information  from  applicants 
in  making  a  moral  character  determination.  Instead,  the  Professor  of 
Military  Science  (PMS)  examines  the  applicant's  responses  on  the  Personnel 
Security  Questionnaire  (OD  Form  398-2)  which  is  submitted  to  request  a 
National  Agency  Check.  The  PMS  notes  any  derogatory  information  listed  on 
the  form  and  follows  it  up  in  an  interview.  The  PMS  can  require  a  law 
enforcement  inquiry  if  necessary  to  corroborate  the  circumstances 
surrounding  an  applicant's  involvement  with  the  law. 

Criminal  offenses  resulting  in  fines  of  over  $200  require  a  waiver 
before  the  applicant  can  be  accepted.  The  PMS  is  the  authority  for  granting 
waivers.  The  following  were  cited  as  examples  of  offenses  for  which  waivers 
are  typically  sought:  traffic  tickets,  public  drunkenness,  and  shoplifting. 

Navy.  The  Professor  of  Naval  Science  (PNS)  is  responsible  for 
selecting  and  screening  non-scholarship  applicants.^  The  PNS  also  has  the 
authority  to  rule  on  waivers.  Similar  to  Army  ROTC,  the  primary  form  the 
PNS  uses  to  determine  past  transgressions  is  the  Personnel  Security 
Questionnaire  (DD  Form  398-2).  Applicants  who  indicate  previous  derogatory 
acts  are  questioned  about  the  incident  by  the  PNS  before  a  selection 
decision  is  made.  The  PNS  interviewed  in  this  study  indicated  that  it  was 

^The  practices  and  criteria  followed  to  screen  applicants  for  most  of 
the  Navy's  ROTC  scholarship  programs  are  the  same  practices  and  criteria 
used  to  screen  applicants  to  the  Navy's  OCS  program.  Rather  than  present 
this  information  twice,  their  screening  is  described  later  as  part  of  the 
Navy's  OCS  selection  program. 
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extremely  rare  in  his  experience  for  individuals  to  indicate  prior 
derogatory  behaviors. 

Air  Force.  Applicants  to  Air  Force  ROTC  complete  a  variety  of  Air 
Force  forms  which  ask  questions  pertaining  to  their  past  history  of 
derogatory  behavior.  A  form  entitled,  Certification  of  Involvement  with 
Civil,  Military  or  School  Authorities/Law  Enforcement  Officials  (AFROTC  Form 
35)  asks  the  applicant  to  describe  any  involvement  with  law  officials  or 
other  authorities.  Applicants  also  complete  the  USAF  Drug  and  Alcohol  Abuse 
Certificate  (AF  form  2030)  to  describe  any  past  instances  of  drug  use. 
Applicants  are  interviewed,  generally  by  the  unit  commander,  about  instances 
of  past  derogatory  behavior.  Should  the  event  involve  a  criminal  offense, 
information  to  corroborate  the  event  will  be  requested  from  the  appropriate 
enforcement  agency. 

The  unit  commander  can  issue  waivers  only  if  the  event  involved  very 
infrequent  use  of  marijuana  or  the  commission  of  a  few  minor  traffic 
violations.  Anything  of  a  more  serious  nature  requires  that  a  waiver  be 
obtained  from  the  Commandant  AFROTC. 

When  evaluating  a  moral  waiver  request,  the  Conmiandant  takes  into 
account  the  job  the  ROTC  applicant  seeks.  Individuals  seeking  to  be  a  pilot 
or  navigator  have  the  least  chance  of  being  granted  waivers.  The  Commandant 
can  afford  to  set  rigorous  standards  for  these  jobs  because  they  tend  to 
attract  the  most  applicants.  ROTC  personnel  interviewed  for  this  report 
indicated  that  applicants  wishing  to  become  rated  officers  were  rarely 
granted  a  moral  waiver  if  they  admitted  to  having  smoked  marijuana  as  few  as 
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three  times.  However,  applicants  indicating  a  desire  for  nonrated  positions 
in  the  Air  Force  have  a  better  chance  of  receiving  a  moral  waiver  for  the 
same  offense. 

Officer  Candidate  School /Officer  Training  School 

Less  time  to  correct  errors  is  available  when  making  selection 
decisions  for  OTS/OCS  as  compared  with  the  Academies  and  RQTC.  Once  a 
decision  is  made  to  accept  individuals  into  an  Academy  or  ROTC  program, 
several  years  are  available  to  observe  the  students  and,  if  necessary, 
reconsider  the  wisdom  of  the  original  selection  decision.  No  such  extended 
trial  period  exists  for  officer  candidates  accepted  into  OTS/OCS. 

Officer  recruiters  are  responsible  for  obtaining  the  information  to 
make  a  moral  character  determination  of  applicants  to  OTS/OCS.  Table  3 
lists  typical  tasks  that  recruiters  perform  regarding  moral  character 
determinations.  Depending  on  the  Service,  the  recruiter  may  perform  only  a 
subset  of  the  duties  listed  in  this  table.  The  recruiter  does  not  have 
responsibility  for  making  moral  waiver  determinations.  Instead,  such 
judgments  are  made  at  a  higher  level  in  the  Service's  recruiting  command. 

Army.  The  Army  accesses  relatively  few  (typically  less  than  800)  offi¬ 
cers  each  year  through  its  OCS  program.  Of  this  number,  many  are  from  the 
Army's  enlisted  ranks.  Of  those  relatively  few  civilians  accessed  through 
OCS,  the  process  starts  with  a  series  of  aptitude  tests.  Assuming  the 
applicant  attains  minimum  scores,  he  or  she  completes  a  standard  enlistment 
form  (DD  Form  1966),  and  obtains  character  and  employment  recommendations. 
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Table  3 


POSSIBLE  RECRUITER  RESPONSIBILITIES  RELATING  TO 
THE  MORAL  CHARACTER  EVALUATION  OF  APPLICANTS  TO  0TS/OCS 


o  Ensure  applicant  completes  all  security-related  application  forms. 

o  Examine  forms  for  evidence  of  derogatory  behaviors. 

o  Ask  applicant  to  elaborate  on  derogatory  behaviors  and  record 

responses. 

o  Request  law  enforcement  checks,  character  references,  employer 
recommendations,  etc. 

o  Advise  applicant  either  to  pursue  or  not  pursue  application  as  a 
result  of  past  derogatory  acts. 

o  Initiate  NAC. 

o  Submit  waiver  requests  to  appropriate  authorities. 

o  Forward  all  pertinent  materials  to  selection  boards. 

o  Record  and  forward  any  information  regarding  derogatory  behavior 

committed  by  applicant  after  application  is  submitted. 

o  Receive  late  documents  (after  application  is  submitted)  and  delay 
applicant's  entry  into  OTS/OCS  if  the  new  information  indicates 
applicant  is  potential  security  risk. 


Applicants  also  compose  a  narrative  describing  why  they  wish  to  become 
officers. 

An  application  must  be  approved  at  several  Army  levels  before  it  can  be 
accepted.  At  the  Battalion  level,  a  selection  panel  composed  of  three 
officers  convenes  to  evaluate  the  application.  The  panel  also  conducts  an 
interview  with  the  applicant,  typically  lasting  from  15  minutes  to  an  hour. 
Any  derogatory  behavior  admitted  by  the  applicant  on  the  DD  1966  is  pursued 
at  this  time.  Applications  reviewed  at  Battalion  levels  across  the  country 


are  then  sent  to  Fort  Sheridan  where  the  most  qualified  applicants  are 
selected  at  the  U.S.  Army  Recruiting  Command  level.  Applicants  who  are 
accepted  proceed  to  a  Military  Entrance  Processing  (MEPS)  and  are  processed 
for  OCS.  It  is  at  this  time  that  the  NAC  is  initiated. 

Navy.  Applicants  to  the  Navy's  ROTC  3  or  4  year  scholarship  programs 
and  OCS  program  all  follow  a  similar  set  of  procedures.  First,  applicants 
complete  a  Personnel  Security  Questionnaire  (DO  Form  398-2)  and  an 
Application  for  Commission  (NAVCRUIT  1100/11).  The  Navy  routinely  performs 
a  law  enforcement  agency  check  on  each  town,  city,  county,  and  state  which 
the  applicant  lists  on  these  forms  as  places  of  permanent  residence, 
education,  employment,  or  extended  vacation.  Character  references  and 
employment  references  are  also  obtained. 

Law  enforcement  inquiries  are  made  using  the  Police  Record  Check  (DD 
Form  369).  If  an  offense  is  uncovered  which  the  applicant  had  not  admitted, 
the  recruiter  discusses  the  event  with  the  applicant  and  writes  a  statement 
describing  the  offense  and  the  reason  for  its  omission  from  the  original 
application. 

Applicants  describe  any  history  of  drug  use  in  block  13  of  the 
Application  for  Commission  (NAVCRUIT  1100/11).  In  addition,  all  applicants 
must  complete  the  Drug  and  Alcohol  Abuse  Statement  of  Understanding  (OPNAV 
5350/1)  on  which  they  acknowledge  the  Navy's  policy  on  drug  and  alcohol 
abuse. 
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Applicants  are  restricted  from  acceptance  into  a  nuclear  officer 
program,  or  fields  in  support  of  the  Navy  nuclear  propulsion  program,  if 
they  have  ever  been  addicted  or  dependent  on  any  drug  or  alcohol.  Drug 
waivers  can  be  granted  only  by  the  Commander,  Navy  Recruiting  Command  (with 
the  concurrence  of  the  Deputy  Chief  of  Naval  Operations,  Manpower  Personnel 
and  Training)  and  only  for  experimental  use  of  marijuana.  Experimental  use 
is  defined  as  illegal  or  improper  use,  not  more  than  a  few  times,  for 
reasons  of  curiosity  or  peer  pressure. 

For  non-nuclear  field  officer  programs,  applicants  can  request  waivers 
for  a  history  of  more  serious  drug  use.  Waivers  can  be  requested  for  use  of 
narcotics  or  other  dangerous  drugs  which  occurred  more  than  one  year  ago. 
Experimental  use  of  marijuana  which  occurred  more  than  a  year  ago  does  not 
require  a  waiver  unless  civil  involvement  was  associated  with  the  use. 

It  is  the  Navy's  policy  to  have  two  officers  (individually  or  together) 
interview  each  applicant.  The  primary  purpose  of  the  interview  is  to 
determine  whether  the  applicant  possesses  the  personal  characteristics 
desired  in  a  Naval  officer.  Prior  to  the  interview,  the  officers  review 
information  concerning  the  applicant's  background,  test  scores,  and  physical 
qual if i cat  ions. 

Once  interviews  are  completed,  the  officers  individually  complete  their 
appraisal  sheets.  If  the  officers  provide  ratings  that  differ  by  more  than 
four  points,  then  a  third  interview  is  conducted  (typically  by  the  Navy 
Recruiting  District  commanding  officer,  executive  officer,  or  officer 
programs  officer).  The  two  most  closely  aligned  interview  scores  are  then 
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used  and  the  most  divergent  interview  disregarded.  Applicants  who  are 
accepted  are  instructed  to  report  to  the  recruiter  any  arrest,  detainment, 
court  hearings,  etc.  (with  the  exception  of  minor  traffic  violations  of  $25 
or  less  fine)  that  may  occur  before  the  programs  start. 

Air  Force.  Applicants  are  encouraged  to  obtain  character  references  to 
include  in  their  application.  They  are  also  given  a  variety  of  forms  with 
questions  about  past  criminal  activity  and  drug  use.  They  complete  DD  Form 
398-2  so  that  a  NAC  can  be  initiated.  They  complete  the  USAF  Drug  and 
Alcohol  Abuse  Certificate  (AF  Form  2030)  to  indicate  use  of  drugs  or  abuse 
of  alcohol  and  the  Application  for  Training  Leading  to  a  Commission  in  the 
United  States  Air  Force  (AF  Form  56)  which  asks  questions  about  criminal 
history,  sexual  deviancy,  etc. 

Applicants  who  admit  to  prior  criminal  involvement  sign  Police  Record 
Check  (DD  Form  369)  authorizing  the  appropriate  police  agency  to  tell  the 
Air  Force  if  their  records  contain  any  information  about  the  applicant.  If 
an  affirmative  response  is  received  from  the  enforcement  agency,  the 
recruiter  follows  up  with  Request  for  Evaluation  and  Information  (ATC  Form 
1419)  which  asks  for  more  detailed  information.  The  Air  Force  recruiters 
interviewed  for  this  report  indicated  that  they  typically  received  good 
cooperation  from  police  agencies.  On  rare  occasions,  the  law  enforcement 
agency  will  not  release  information  because  the  records  had  been  sealed.  In 
those  cases,  the  Air  Force  recruiter  relies  on  the  applicant's  handwritten 
statement  regarding  the  circumstances. 
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All  applicants  are  interviewed  twice.  The  recruiter  conducts  the 
initial  interview  to  obtain  information  to  complete  the  candidate's 
application.  Prior  to  submission  of  the  application  to  the  Headquarters 
USAF  Recruiting  Service,  the  candidate  is  interviewed  by  a  high  ranking 
member  of  the  recruiting  unit  who  assesses  the  candidate’s  motivation, 
appearance,  leadership  potential,  etc.  Individuals  applying  for  flying  duty 
who  admit  to  preservice  experimentation  with  marijuana  may  request  a  waiver 
from  the  Commander,  USAF  Recruiting  Service. 

Applicants  are  tested  for  drugs  and  alcohol  as  part  of  the  physical 
they  must  complete  before  entering  OTS.  In  addition,  immediately  prior  to 
the  oath  of  enlistment  to  attend  OTS,  applicants  must  recertify  that  the 
information  they  provided  in  their  application  was  complete  and  accurate. 
Entrants  are  warned  that  falsification  of  information  could  subject  them  to 
a  maximum  penalty  of  5  years  in  jail  and  a  $15,000  penalty. 

Platoon  Leaders  Class/Officer  Candidate  Class 

Marine  Corps  recruiters  are  responsible  for  screening  applicants  to 
programs  such  as  Platoon  Leaders  Class  and  Officer  Candidate  Class.  All 
applicants  are  interviewed  regarding  any  past  use  of  drugs  or  criminal 
activity.  The  use  of  any  illegal  drugs  requires  that  a  waiver  be  granted 
before  the  applicant  can  be  accepted.  Applicants  submit  a  form  entitled, 
Drug  Statement  For  OC/PLC  Application,  which  asks  for  detailed  information 
regarding  past  use  of  drugs.  They  complete  similar  forms  to  detail  events 
surrounding  the  coranission  of  minor  traffic  violations  and  more  serious 
criminal  offenses. 
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Moral  waivers  are  determined  at  the  level  of  Marine  Corps  headquarters. 
It  is  the  Marine  Corps'  policy  that  waivers  be  granted  only  for  experimental 
use  of  marijuana.  Experimental  use  is  defined  as  use  of  marijuana  up  to  10 
times.  Furthermore,  the  last  use  of  marijuana  cannot  have  occurred  within 
the  6  months  prior  to  the  time  the  application  is  submitted. 

The  Marine  Corps  routinely  performs  a  law  enforcement  agency  check  (DD 
Form  369)  of  the  city  in  which  the  applicant  currently  resides  and  of 
previous  residences  if  the  individual  is  relatively  new  to  his  or  her 
current  city.  In  addition  to  the  local  enforcement  check,  each  applicant 
submits  five  letters  of  recommendation,  completed  using  NAVMC  Form  10064. 

Applicants  receive  a  physical  at  a  MEPS  and,  as  of  June  1988,  are 
tested  for  drugs  and  alcohol.  The  doctors  at  the  MEPS  routinely  ask  ques¬ 
tions  of  the  applicants  about  their  previous  history  of  drug  use.  The 
recruiter  interviewed  for  the  report  indicated  that  sometimes  the  applicant 
will  admit  to  drug  use  when  questioned  by  the  doctors.  In  those  cases,  the 
doctor  notifies  the  recruiter,  who  discusses  the  matter  with  the  applicant. 
The  recruiter  then  includes  the  information  along  with  the  rest  of  the 
application. 

It  was  the  recruiter's  experience  that  those  applicants  who  admit  to 
limited  past  use  of  marijuana  (10  times  or  less)  are  generally  accepted, 
assuming  the  rest  of  their  record  is  positive.  However,  admission  of  having 
tried  more  powerful  drugs  (e.g.,  cocaine),  even  once,  generally  precludes 
the  individual  from  service. 
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Waivers  must  be  obtained  for  a  single  traffic  ticket  resulting  in  a 
fine  of  over  $50  or  three  tickets  of  any  amount.  The  recruiter  interviewed 
for  this  report  indicated  that  none  of  the  applicants  he  had  processed  had 
ever  been  denied  acceptance  solely  for  past  commission  of  minor  traffic 
violations.  Driving  under  the  influence  (DUIs)  and  driving  while 
intoxicated  (DWIs),  however,  were  treated  as  more  serious  arrests. 
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EVALUATING  CONDUCT  OF  CANDIDATES  WHILE  IN  A  COMMISSIONING  PROGRAM 


Military  personnel  working  at  the  Academies  and  at  ROTC  have  several 
years  in  which  to  observe  their  students  and  to  identify  and  remove  any  who 
exhibit  behaviors  which  suggest  they  are  unsuited  to  serve  as  military 
officers.  One  method  for  identifying  such  behaviors  is  by  use  of  an  honor 
code.  The  U.  S.  Military  Academy  teaches  all  entering  freshmen  the  purpose 
behind  the  honor  code  and  the  mechanics  of  how  to  obey  it.  About  15  to  20 
cadets  a  year,  out  of  more  than  4,000,  leave  West  Point  on  honor  violations. 
At  the  Air  Force  Academy,  all  freshmen  take  a  course  covering  values  and 
responsibilities  associated  with  serving  one's  country  in  the  capacity  as 
military  leaders.  This  class  also  includes  an  examination  of  the  Academy's 
honor  code  and  the  philosophy  behind  it.  On  average,  about  36  cadets  each 
year  are  dismissed  from  the  Air  Force  Academy  as  a  result  of  honor  code 
violations. 

As  at  the  Academies,  ROTC  students  must  take  an  oath  to  follow  the 
Service's  honor  code.  However,  the  honor  code  appears  to  be  given  less 
emphasis  then  at  the  Academies.  ROTC  students  are  given  specific 
instructions  regarding  what  behaviors  to  report  to  the  ROTC  commanders.  In 
Army  ROTC,  for  example,  officer  candidates  are  instructed  to  report  any 
criminal  involvements  that  result  in  fines  of  over  $200. 

It  is  Air  Force  ROTC  policy  that  cadets  report  to  the  unit  commander 
any  arrests,  detainment,  or  convictions  by  civil  or  military  officials, 
within  72  hours  following  the  event.  In  addition,  at  the  beginning  of  each 
semester,  all  Air  Force  ROTC  cadets  meet  with  the  unit  commander  to  review 
tleir  progress  and  future  plans.  As  part  of  each  counseling  session,  cadets 
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use  AFROTC  Form  35  to  certify  that  they  have  reported  all  instances  of 
derogatory  behavior  to  the  unit  commander. 


When  a  student's  initial  job  requires  SCI  access,  a  prenomination  in¬ 
terview  is  conducted  prior  to  submission  of  the  request  for  the  background 
investigation.  The  requirement  to  conduct  prenomination  interviews  for  SCI 
access  is  listed  within  DoD  Personnel  Security  Policy  (DoD  5200. 2-R).  The 
purpose  of  the  interview  is  to  eliminate  the  obviously  unsuitable  candidates 
from  consideration  for  access  to  SCI  information  and  keep  requests  for  DIS 
investigations  to  a  minimum. 3  Prenomination  interviews  are  not  conducted 
for  students  assigned  to  jobs  requiring  a  TS  clearance. 

The  specifics  regarding  how  to  conduct  the  prenomination  interview, 
including  the  questions  to  ask,  are  determined  by  each  Service  and  appear  in 
Service-specific  regulations  (i.e.,  OPNAVINST  5510.1  for  the  Navy  and  Marine 
Corps,  AR  604-5  for  the  Army,  AFR  205-32  for  the  Air  Force).  The 
regulations  caution  the  interviewer  to  ask  only  questions  that  are  relevant 
to  a  security  determination.  The  interviewer  reviews  locally  available 
information  (e.g.,  DO  Form  398,  personnel  records,  security  file,  medical 
records)  before  the  interview  is  conducted.  During  the  interview,  the 
official  asks  the  individual  to  expand  on  any  derogatory  behaviors  or 
discrepancies  that  are  uncovered.  Factors  which  would  normally  preclude  the 
interviewing  official  from  processing  the  request  for  a  high  level  clearance 
include  a  serious  criminal  record,  excessive  debt,  mental  illness,  drug  or 
alcohol  abuse,  or  marriage  to  a  foreign  national. 

3  Prenomination  interviews  are  required  for  all  military  personnel 
assigned  to  jobs  needing  SCI  access,  not  just  military  officer  candidates. 
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Prenomination  interviews  are  conducted  by  the  unit  commanders  at  ROTC 
programs  .  The  commanders  indicated  that  they  were  well  acquainted  with  the 
students  by  the  time  a  prenomination  interview  was  needed  and  therefore 
devoted  most  of  the  interview  to  reviewing  entries  on  the  DD  398  in  light  of 
their  knowledge  of  the  students.  Personnel  in  the  security  office  of  the 
Academies  conduct  the  prenomination  interviews  for  Academy  students.  The 
student's  military  and  medical  records  are  reviewed  at  this  time  and  Academy 
security  police  are  questioned  for  any  involvement  they  may  have  had  with 
the  officer  candidate. 

Prenomination  interviews  are  rarely  conducted  for  applicants  to 
OCS/OTS.  In  the  Navy,  an  officer  recruiter  conducts  the  interview  for  the 
occasional  applicant  accepted  into  OCS  who  has  a  training  slot  reserved  in 
military  intelligence  and  cryptology.  The  Army  and  the  Marine  Corps  cannot 
determine,  at  such  an  early  date,  which  applicants  accepted  into  their 
commissioning  programs  will  need  SCI  access.  Prenomination  interviews  are, 
therefore,  not  conducted  until  after  the  officer  candidate  is  commissioned. 
In  the  Army,  the  organization  which  gains  the  newly  commissioned  officer 
typically  conducts  the  prenomination  interview.  In  the  Marine  Corps,  The 
Basic  School  (TBS)  typically  conducts  it. 
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OFFICER  ATTRITION 


Reasons  for  Officer  Separations 

Automated  records  of  military  personnel  maintained  by  the  Defense 
Manpower  Data  Center  were  analyzed  to  understand  the  reasons  for  officer 
attrition.  When  an  officer  leaves  the  Service,  the  reason  for  the 
separation  is  recorded  by  assigning  one  of  approximately  50  interservice 
separation  codes  (ISCs)  to  the  individual's  record. 

Interservice  separation  codes  are  grouped  into  eight  broad  categories. 
Table  4  shows  the  frequency  of  officer  separation  by  these  eight  groups. 
Anyone  who  became  an  officer  (excluding  warrant  officers)  from  FY  1975 
through  1986,  and  had  been  separated  as  of  FY  1988,  is  included  in  Table  4. 
The  first  column  of  figures  shows  the  number  of  officers  who  separated 
within  each  category  of  separation  codes.  The  next  column  answers  the 
question,  "Out  of  all  officers  who  separated  for  any  category  of  reasons, 
what  proportion  were  separated  due  to  this  particular  category?". 

The  first  category  of  ISC  codes,  Release  From  Active  Service,  was  the 
most  frequently  cited  category  of  officer  separations.  Across  all  Services, 
84  percent  of  separations  were  due  to  Release  From  Active  Service.  This 
category  is  generally  considered  a  positive  reason  for  separation  and 
includes  officers  who  separated  when  their  term  of  service  ended. 

The  next  most  frequently  cited  category  of  reasons  for  separation  was 
Failure  to  Meet  Minimum  Behavioral  and  Performance  Criteria.  Nine  percent 
of  all  officer  separations  were  of  this  type.  These  include  officers  who 
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Tabic  4 


CATEGORIES  OF  CODES  USB)  TO  ROTO  OFFICE!  SEPARATORS  FDR  Pf  1375  THROUGH  FT  1906  ERTRT  COHORTS 

(As  of  tap st  1900) 


An* 

Navy 

Air  Force 

Marine  Corps 

000 

ISC 

Coda 

Description 

II 

% 

N 

* 

N 

% 

N 

% 

N 

% 

001-009 

Release  Fro*  Active  Service 

34654 

84 

24489  1 

34 

26262 

81 

9464 

91 

94859 

84 

010-017 

Medical  Disqualifications 

1138 

3 

614 

2 

966 

3 

231 

2 

2949 

3 

022 

Dependency  or  Hardship 

171 

0 

13 

0 

64 

0 

4 

0 

252 

0 

031-033 

Death 

309 

1 

376 

1 

466 

1 

164 

2 

1315 

1 

050-053 

Retirement 

323 

1 

628 

2 

604 

2 

131 

1 

1686 

1 

060-085 

Failure  to  Meet  Nlnlaua 
Behavioral  and  Performance 
Criteria 

4345 

10 

2125 

7 

3170 

10 

399 

4 

10039 

9 

090-099 

Other  Separations  or 
Discharges 

534 

1 

799 

3 

758 

2 

58 

1 

2149 

2 

100-105 

Transactions 

54 

0 

0 

51 

0 

2 

0 

107 

0 

TOTAL 

41528 

29044 

32341 

10443 

113356 

NOTE:  Within  ISC  codes  001-009,  the  principle  reason  for  separation  across  Services  ms  Expiration  of  Tern 
of  Service  (ISC  coda  001).  The  swell  rubers  of  separations  within  codes  050-053  reflects  the  fact  that 
these  codes  are  generally  reserved  for  officers  who  separated  following  Barry  years  of  service.  Host  of  the 
officers  cohorts  used  in  these  calculations  were  too  recent  for  separations  free  thee  to  be  recorded  within 
these  categories. 

failed  their  job  training  courses,  were  passed  over  for  promotion,  performed 
their  job  inadequately,  or  engaged  in  other  forms  of  unacceptable  conduct. 

The  remaining  categories  of  ISC  codes  were  used  relatively  infrequently 
for  recording  officer  separations.  Three  percent  of  all  separations  were 
recorded  as  Medical  Disqualifications,  2  percent  as  Separations  or 
Discharges  (e.g.,  marriage,  pregnancy,  conscientious  objector,  parenthood), 
and  1  percent  or  less  for  each  category  of  Dependency  or  Hardship,  Death, 
Retirement,  or  Transaction  (e.g.,  the  officer  was  removed  from  the  Service 
after  being  missing  in  action  for  an  extended  period  of  time). 
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What  is  significant,  for  purposes  of  this  report,  is  the  proportion  of 
separations  due  to  Failure  to  Meet  Minimum  Behavioral  and  Performance 
Criteria.  Table  5  lists  the  21  specific  ISC  codes  which  make  up  this 
separation  category.  It  can  be  seen  that  it  contains  a  variety  of 
performance  and  conduct  problems.  However,  most  separations  occurred  within 
just  4  specific  codes:  Substandard  Performance  of  Duty  (ISC  code  61),  Fail¬ 
ure  of  Course  of  Instruction  (ISC  code  63),  Failure  of  Selection  for  Promo¬ 
tion  (ISC  code  79),  and  Unfitness  or  Unacceptable  Conduct  (ISC  code  81). 

Of  these  four,  the  single  most  frequent  reason  recorded  for  separation 
was  Failure  of  Selection  for  Promotion.  Across  the  four  Services,  just  over 
half  of  all  officer  separations,  within  this  general  category,  were  the 
result  of  Failure  of  Selection  for  Promotion  (i.e.,  5,244  out  of  10,039 
officers). 

To  clarify  the  meaning  of  this  specific  code,  an  analysis  was  performed 
identifying  the  pay  grade  held  by  these  officers  when  they  separated.  The 
results  are  shown  in  Table  6.  It  can  be  seen  that  the  bulk  of  the  5,244 
officers  were  separated  at  pay  grades  01  and  02.  Based  on  our  discussions 
with  individuals  at  DMDC,  it  appears  that  promotion  of  officers  from  these 
paygrades  into  the  next  level  tends  to  be  automatic  unless  the  officer's 
performance  or  conduct  is  seriously  substandard.  Thus,  most  of  these 
officers  were  probably  not  separated  simply  because  they  were  somewhat  less 
capable  than  their  peers.  Instead,  they  were  separated  because  of  more 
serious  performance  or  behavioral  problems. 
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Table  S 

OFFICERS  WITH  RE  COPED  SEPARATUM  CODES  HRHCAT1RC  FAILURE  TO  «rr  NIRIHAL 

BEmnauL  aid  mmmmx  criteria  for 

FT  1975  TOUGH  FT  1906  EITRY  COHORTS 
(As  of  togust  1988) 


y 

Navy 

Air 

Force 

Karine 

Corps 

000 

ISC  Code  Description 

N 

N 

K 

R 

R 

60  Character  or  Behavior  Disorder 

0 

14 

19 

0 

33 

61  Substandard  Perforaanee  of  Outy 

311 

92 

445 

36 

884 

63  Failure  of  Course  of  Instruction 

541 

498 

25 

65 

1129 

64  Atcohollsa 

0 

3 

0 

0 

3 

65  Discreditable  Incidents  - 
Civilian  or  Military 

0 

1 

0 

0 

1 

67  Drugs 

0 

139 

30 

6 

175 

68  Financial  Irresponsibility 

0 

2 

29 

0 

31 

71  Civil  Court  Conviction 

0 

3 

0 

0 

3 

72  Security 

17 

0 

0 

0 

17 

73  Court  Martial 

37 

0 

93 

10 

140 

74  Fraudulent  Entry 

0 

6 

0 

0 

6 

76  Honosexuallty 

22 

63 

92 

3 

180 

77  Sexual  Perversion 

0 

5 

16 

1 

22 

78  Good  of  the  Service 

7 

0 

2 

0 

9 

79  Failure  of  Selection  for  Promotion 

2153 

1196 

1694 

201 

5244 

80  Unsuitability 

0 

4 

3 

3 

10 

81  Unfitness  or  Unacceptable  Conduct 

897 

47 

716 

74 

1734 

82  Unknown 

1 

0 

2 

0 

3 

83  Pattern  of  Minor  Disciplinary 
Infractions 

0 

1 

0 

0 

1 

84  Commission  of  a  Serious  Offense 

0 

51 

0 

0 

51 

85  Failure  to  Meet  Minima* 

Retention  Requirements 

359 

0 

4 

0 

363 

TOTAL 

4345 

2125 

3170 

399 

10039 
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Table  6 


OFFICERS  SEPARATION  DUE  TO  FAILURE  OF  SELECTION  FOR  PROMOTION 
BY  PAYGRADE  FOR  FY  1975  THROUGH  FY  1986  ENTRY  COHORTS 
(As  of  August  1988) 


Pay  Grade 

Army 

Navy 

Air 

Force 

Marine 

Corps 

D0D 

01 

1698 

977 

1449 

197 

4321 

02 

185 

51 

122 

2 

360 

03 

227 

91 

110 

1 

429 

04 

43 

49 

13 

1 

106 

05 

0 

18 

0 

0 

18 

06 

0 

10 

0 

0 

10 

Total 

2153 

1196 

16°4 

201 

5244 

Figure  1  shows  the  percentage  of  officers  from  their  cohort  who  have, 
so  far,  been  separated  due  to  Failure  to  Meet  Minimum  Behavioral  or 
Performance  Criteria.  A  separate  bar  chart  is  shown  for  each  service. 

These  percentages  were  calculated  as  of  FY  1988.  In  general,  the  Army 
separated  a  larger  percentage  of  its  officers  for  these  reasons  than  did  the 
other  Services.  Of  all  the  cohorts  shown  on  Figure  1,  the  Army's  1976 
cohort  has,  so  far,  separated  the  greatest  percentage  due  to  a  behavior  or 
performance  problem  reason.  Just  under  9  percent  of  this  cohort  has  been 
separated  as  a  behavior/performance  problem.  The  Marine  Corps  appears  to 
separate  the  fewest  officers  due  to  these  reasons.  None  of  the  Marine  Corps 
cohorts  shown  has,  so  far,  lost  more  than  3  percent  of  its  officers  as 
performance  or  behavioral  problems. 
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A  similar  pattern  appears  across  all  four  bar  charts  in  Figure  1.  The 


cohorts  which  have  lost  the  greatest  percentage  due  to  behavioral  or 
performance  problems  are  those  containing  offiers  commissioned  in  the  early 
1980s  (i.e.,  the  FY  1980,  FY  1981,  and  FY  1982  cohorts)  and  those  containing 
offiers  commissioned  in  FY  1975  and  FY  1976. 

It  is  not  clear  why  the  officers  commissioned  in  FY  1980  through  FY 
1982  have  had  a  slightly  higher  incidence  of  unsuitability  attrition  than 
those  commissioned  one  or  two  years  before.  In  any  event  the  differences  in 
cohort  attrition  for  the  late  1970  and  early  1980  cohorts  is  quite  small 
(i.e.,  generally  less  than  one  and  one-half  a  percent  of  the  cohort. 

In  large  part,  the  relatively  high  rates  of  "unsuitability  attrition" 
for  the  FY  1975  through  FY  1977  cohorts  in  several  of  the  Services  may 
reflect  the  fact  that  these  cohorts  contain  officers  in  the  03  grades  who 
have  just  recently  come  "on  zone"  for  promotion  to  the  04  grade.  Thus, 
those  who  failed  to  make  04  and  were  separated,  appear  in  Figure  1  along 
with  the  rest  of  their  cohort  who  were  separated  at  an  earlier  point  for  the 
more  serious  reasons  comprising  the  general  category  of  Failure  to  meet 
Minimum  Behavioral  and  Performance  Criteria. 

In  summary,  Figure  1  appears  to  show  that  the  incidence  of  unsuitabil¬ 
ity  attrition  is  relatively  high  during  the  initial  period  of  obligation. 
Then,  the  incidence  of  unsuitability  attrition  declines  until  about  the 
tenth  year  of  Service.  At  this  point,  the  incidence  of  unsuitability 
attrition  increases,  however,  much  of  the  increase  is  due  to  members  of  the 
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cohort  coming  on  zone  for  promotion  to  the  grade  of  04  and  being  separated 
as  the  result  of  this  process. 

Officer  Attrition  es  a  Function  of  Military  Job 

Table  7  shows  the  distribution  of  active  duty  officers  as  of  September 
1988  (excluding  warrant  officers)  by  several  broad  categories  of  officer 
occupations.  The  first  column,  within  each  Service,  shows  the  number  of 
active  duty  officers  currently  assigned  to  an  occupational  category.  The 
second  column  of  numbers  indicates  the  proportion  of  officers  in  each 
category  who,  at  some  point  in  their  careers,  received  a  background  investi¬ 
gation.  Job  titles  are  displayed  in  bold  type  and  marked  by  an  asterisk 
where  at  least  90  percent  of  the  officers  held  a  high  level  clearance. 

Most  officers  with  jobs  in  the  categories  of  Military  Intelligence  (DOD 
Occupation  Codes  3A-3C),  Aviation  (2A),  and  Missile  Systems  (2F)  have  had  a 
background  investigation.  Other  jobs  that  contain  a  high  proportion  of 
officers  with  background  investigations  include  Ordnance  Engineer  (4E), 
Safety  (4 J ) ,  Meteorologists  (5B),  and  Social  Scientist  (50). 

Table  8  displays  attrition  information  as  a  function  of  these  same 
categories  of  officer  jobs.  For  this  table,  military  records  were  analyzed 
for  officers  who  entered  the  Service  between  FY  1975  and  FY  1983  and  left 
within  a  period  of  4  years.  Attrition  at  the  4-year  point  was  chosen  so 
that  meaningful  comparisons  could  be  made  between  attrition  from  jobs  where 
almost  all  officers  held  active  high  level  clearances  compared  to  jobs 
without  such  high  concentrations  of  clearance  holders.  DMDC  does  not  update 
its  data  base  to  reflect  the  movement  of  officers  to  jobs  where  their  high 
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Table  7 


Distribution  of  Active  Duty  Officers  by  Two-Digit  ODD  Ooo^ettan  Cades 
(As  of  Septnrter  1968) 


ARMY 

NAVY 

AIR  FORCE 

NARINE  CORPS 

000 

000 

* 

* 

t 

% 

% 

Occ 

All 

with 

All 

with 

All 

with 

All 

with 

All 

with 

Cade  Description 

Officers 

Bis 

Officers 

Bis 

Officers 

Bis 

Officers 

Bis 

Officers 

Bis 

2A  Find  King  X  Barter  Pilots* 

0 

2395 

81 

7351 

9B 

1181 

66 

109Z7 

90 

ZB  Non-Fighter  Fixed  Hg  Pilots 

0 

4158 

86 

9338 

60 

497 

27 

13993 

67 

2C  Helicopter  Pilots 

6737 

49 

3138 

55 

736 

42 

2385 

36 

12996 

48 

20  Nevigetors 

0 

5426 

89 

5718 

90 

570 

81 

11719 

89 

2£  Ground  X  Navel  Anas 

31319 

56 

11284 

90 

11 

91 

4680 

56 

47294 

64 

2F  Missiles  Systees 

6S7 

16 

0 

2440 

99 

0 

3097 

82 

2G  Operations  Staff 

2250 

83 

38 

87 

12393 

84 

451 

48 

15132 

82 

3A  Intelligence  Central* 

4121 

99 

1146 

9B 

2490 

99 

264 

100 

8021 

99 

3B  Co— wications* 

S41 

99 

621 

99 

328 

99 

147 

99 

1637 

99 

X  Couiter-Intelligence!* 

402 

100 

0 

406 

99 

5 

100 

813 

99 

4A  Construct  Engineer 

180 

17 

1388 

38 

1861 

37 

0 

3429 

36 

48  Elect  Engineer 

0 

84 

85 

1780 

53 

14 

36 

1877 

55 

4C  Coanunication  &  Radar 

5054 

67 

41 

98 

0 

576 

93 

5671 

69 

40  Aviation  Maintenance 

1 

100 

963 

48 

4063 

50 

169 

22 

5196 

49 

4E  Ordnance  Engineer 

940 

78 

51 

78 

376 

70 

27 

63 

1394 

75 

4F  Missile  Maintenance 

473 

47 

91 

73 

310 

98 

0 

874 

68 

4H  Ship  Machinery 

0 

286 

53 

0 

0 

286 

53 

4J  Safety-Ground, Plane, Heap, Nu 

0 

0 

100 

86 

0 

100 

86 

4K  Chemical 

1579 

46 

0 

0 

0 

1579 

46 

41  Auto  Engineer  &  Maintenance 

0 

0 

0 

30 

10 

30 

10 

4M  Survey  &  Happing 

10 

100 

0 

77 

86 

0 

87 

87 

4N  Other  Engineer  X  Maintenance 

7 

100 

690 

67 

4246 

64 

0 

4943 

64 

5A  Physical  Scientist 

20 

100 

426 

91 

1198 

65 

0 

1644 

72 

SB  Meteorologists* 

0 

9 

78 

1153 

91 

2 

50 

1163 

91 

SO  Social  Scientist* 

12 

100 

0 

205 

97 

0 

217 

97 

5E  Behavioral  Scientist 

0 

690 

0 

167 

30 

0 

167 

30 

5F  Lawyers 

1725 

36 

1200 

22 

1307 

38 

816 

50 

4545 

34 

5G  Clergy 

1504 

20 

169 

100 

753 

30 

0 

3361 

21 

(Continued) 
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Table  7  (Cant.) 


Distribution  of  Active  Duty  Officers  by  Two-Digit  ODD  Occupation  codes 
(As  of  Septetaxar  1908) 


Arty 

Navy 

Air  Force 

Narine  Corps 

000 

000 

4 

t 

* 

% 

4 

Occupation 

All  . 

with 

All 

with 

All 

with 

All 

with 

All 

with 

Code  Description 

Officers 

Bis 

Officers 

Bis 

Officers 

Bis 

Officers 

Bis 

Officers 

Bis 

50  Nath  &  Statistics 

47 

81 

0 

0 

0 

47 

81 

Sk  Educators 

43 

74 

0 

216 

69 

0 

259 

70 

SN  Counselors  &  Hun  Relation 

1 

0 

0 

147 

38 

0 

147 

38 

6A  Doctors 

5312 

7 

3829 

7 

3937 

9 

0 

13078 

8 

6C  Dentists 

1617 

6 

1667 

6 

1509 

4 

0 

4793 

5 

6E  Nurses 

4306 

2 

2743 

1 

4813 

2 

0 

11862 

2 

6F  Nursing  Specialists 

0 

30 

13 

0 

0 

30 

13 

6G  Veterinarians 

437 

17 

0 

18 

11 

0 

455 

16 

6H  Biased leal  7  Allied  Health 

1884 

11 

135 

13 

1760 

14 

0 

3779 

12 

61  Health  Services  Attain 

3284 

24 

1673 

21 

846 

38 

0 

5803 

25 

7 A  Attain- General 

1 

100 

2932 

68 

1670 

53 

277 

78 

4880 

63 

7B  Training  Attain 

0 

0 

408 

53 

0 

408 

S3 

7C  Manpower  A  Personnel 

2858 

56 

0 

1728 

56 

0 

4586 

56 

70  Comptrollers  A  Fiscal 

872 

50 

254 

37 

1312 

43 

254 

24 

2698 

43 

7E  Data  Processing 

70 

89 

59 

49 

4589 

84 

193 

49 

4911 

82 

7F  Pictorial 

0 

16 

88 

81 

70 

0 

97 

73 

7G  Information 

14 

100 

190 

79 

455 

56 

60 

52 

719 

62 

7H  Police 

2181 

54 

2 

100 

826 

67 

95 

40 

3104 

57 

7N  Morale  A  Welfare 

88 

50 

10 

90 

27 

41 

6 

67 

131 

52 

8A  Logistics-General 

682 

39 

136 

52 

1380 

85 

605 

44 

2803 

63 

88  Supply 

2559 

39 

1859 

30 

864 

55 

870 

35 

6152 

38 

8C  Transportation 

4496 

38 

29 

52 

732 

49 

334 

22 

5591 

38 

80  Procuraesnt  A  Production 

67 

79 

1126 

71 

1250 

53 

0 

0 

2443 

62 

8E  Food  Service 

122 

38 

61 

51 

43 

09 

7 

0 

233 

35 

8F  Exchange  A  C emissary 

0 

87 

37 

16 

19 

3 

0 

106 

33 

8G  Other  Print-Supply 

0 

800 

61 

293 

48 

0 

0 

1093 

58 

98  Students-Law.  Ned,  Pilot 

l 

100 

10017 

42 

5898 

50 

841 

02 

14174 

32 

9E  Other-not  any  above 

1 

100 

0 

0 

1092 

10 

1093 

10 

Oo  Not  Know 

331 

82 

33 

30 

2 

9 

33 

375 

76 

Other* 

407 

256 

1826 

707 

319 

TOTALS 

89240 

0.48 

62243 

0.58 

92916 

0.62 

16908 

0.48 

261307 

0.55 

Mote;  Titles  of  occupations  with  an  asterisk  (and  printed  In  bold  type)  Indicate  that  at  least  90  percent  of  the  officers  across 
the  DoO  hold  a  high  level  clearance. 


•Officers  classified  as  other  represent  General,  Flag,  Executive  and  Marine  Corps  colonels  »bo  could  not  be  classified  by  Job. 
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level  clearances  are  no  longer  needed.  It  is  therefore  difficult  to  know 
whether  officers  still  hold  active  high  level  clearances  when  they  have 
served  for  many  years. 

In  Table  8,  officers  who  attrited  were  categorized  based  on  their  last 
job  on  record.  The  first  column  within  each  Service  shows  the  number  of 
officers  separated  as  a  Behavioral  or  Performance  Problem.  The  next  column 
shows  the  number  of  officers  separated  due  to  any  reason,  as  of  1988.  The 
third  column  shows  the  proportion  in  each  occupation  separated  as  a 
Behavioral  or  Performance  problem.  The  proportion  of  officers  separated  as 
Behavioral  or  Performance  problems  does  not  appear  to  vary  depending  on 
whether  the  job  requires  a  high  level  clearance  (i.e.,  the  jobs  identified 
in  the  previous  table  with  high  concentrations  of  high  level  clearance 
holders). 
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CONCLUSIONS 


A  variety  of  methods  including  applications,  personal  interviews, 
character  references,  police  record  checks,  and  drug  and  alcohol  tests  are 
routinely  used  by  the  Military  Services  to  collect  information  to  make  a 
moral  character  determination  audit  applicants  to  commissioning  programs. 
Such  determinations  are  made  for  all  officer  applicants,  regardless  of  the 
jobs  to  which  chey  will  be  initially  assigned. 

Evidence  of  a  criminal  record  and  use  of  illegal  drugs  appear  to  be  the 
most  common  reasons  for  elimination  of  applicants  who  fail  the  moral 
character  standards.  There  is  inconsistency  in  how  some  of  the  standards 
are  applied  across  Services  and  commissioning  sources.  Admission  of 
smoking  marijuana  a  few  times,  for  example,  can  either  exclude  an  applicant 
or  be  considered  relatively  unimportant.  Cutoffs  regarding  what  is 
acceptable  for  minor  crimes  and  admitted  use  of  drugs  appear  to  vary,  in 
part,  according  to  the  number  of  applicants  relative  to  the  number  of 
openings. 

There  is  also  variation  among  the  Services  and  commissioning  sources 
in  the  efforts  expended  to  uncover  information  relevant  in  making  moral 
character  determinations.  For  example,  the  Navy  routinely  conducts  law 
enforcement  inquiries  on  OCS  applicants,  while  many  of  the  other 
commissioning  programs  attempt  to  obtain  this  information  only  if  the 
applicant  first  admits  to  having  a  criminal  record. 
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The  criteria  the  Services  use  to  evaluate  the  moral  character  of 
applicants  for  commissioning  programs  overlap  with  the  criteria  used  to  make 
high  level  clearance  adjudications  (i.e.,  the  criteria  listed  in  the  DOD 
5200. 2-R  regulations).  Therefore,  it  is  likely  that  a  substantial  number  of 
applicants  who  fail  the  moral  character  standards  would  also  have  trouble 
obtaining  a  clearance  needed  later  to  work  in  a  high  security  job. 

For  Academy  and  ROTC  programs,  the  moral  character  screen  provides  some 
assurance  that  the  past  behavior  of  their  students,  will  not  eventually 
preclude  them  from  obtaining  a  high  level  clearance.  However,  the 
information  used  to  make  the  selection  decision  is  several  years  out  of  date 
when  jobs  are  assigned  and  a  decision  to  request  a  background  investigation 
must  be  made. 

Once  officer  candidates  enter  a  commissioning  program,  there  are 
additional  mechanisms  used  to  identify  those  who  commit  behaviors  which 
would  make  them  ineligible  for  a  high  level  clearance.  A  national  agency 
check  (NAC)  is  routinely  conducted  for  all  entering  students.  There  is  also 
the  possibility  that  derogatory  behaviors  committed  by  students  will  be 
reported  as  honor  code  violations.  For  officer  candidates  assigned  to  a  job 
requiring  eligibility  for  access  to  SCI,  a  prenomination  interview  is  also 
conducted. 

It  is  difficult  to  gauge  how  well  the  Services  identify  student's 
behaviors  which  should  preclude  them  from  being  processed  for  a  high 
security  clearance.  The  prenomination  interview  would  appear  to  be  useful 
because  it  ensures  that  someone  assumes  responsibility  for  collecting, 


40 


consolidating,  and  evaluating  information  about  an  officer  candidate  just 
prior  to  submitting  a  request  for  the  PSI.  It  is  not  known,  however,  how 
often  this  procedure  actually  results  in  a  decision  not  to  initiate  the 
request.  If  it  is  an  effective  and  cost-effective  means  for  identifying 
individuals  who  would  be  ineligible  for  high  level  clearances,  then  it 
should  also  be  used  for  students  assigned  to  jobs  requiring  a  TS  clearance. 

Separation  codes  examined  for  officers  who  entered  the  Services  between 
the  years  FY  1975  and  FY  1985  and  had  been  separated  as  of  FY  1988  revealed 
that  9  percent  of  all  officer  separations  were  attributed  to  the  category  of 
Failure  to  Meet  Minimum  Behavioral  and  Performance  Criteria.  Codes  from 
this  category  are  not  considered  favorable  reasons  for  separations  and 
reflect  failure  to  complete  job  training  courses,  being  passed  over  for 
promotion  due  to  serious  performance  or  behavioral  problems,  or  engaging  in 
other  forms  of  unacceptable  conduct.  This  study  found  no  evidence  that  the 
rate  of  early  attrition  for  officers  separated  for  unfavorable  reasons  is 
different  depending  on  whether  the  job  required  a  high  level  security 
clearance. 

While  this  report  did  find  that  a  significant  number  of  officers  are 
separated  for  serious  performance  and  conduct  problems,  the  numbers  may 
actually  underestimate  the  extent  to  which  officers  truely  leave  the 
Services  for  commission  of  discreditable  acts.  Under-reporting  may  occur 
because  of  a  reluctance  to  label  an  officer  with  a  less  than  honorable 
discharge.  In  any  event,  the  extent  to  which  such  separations  represent  a 
national  security  risk  will  not  be  known  until  the  links  between  specific 
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behaviors  resulting  in  unsuitability  attrition  and  behaviors  defined  as 
damaging  to  national  security  are  further  established. 

Reco—cndations 

To  reduce  the  incidence  of  high  level  clearance  denials,  it  is 
recommended  that  the  practice  of  screening  commissioning  program  applicants 
against  the  Service's  moral  character  standards  continue.  This 
recommendation  is  based  on  the  fact  that  the  Service's  moral  character 
standards  match  the  criteria  that  Service  adjudicators  presently  use  to 
grant  clearances.  To  maximize  their  value  as  a  security  prescreen,  moral 
character  criteria  should  be  applied  (i.e.  cutoffs  set)  at  least  as 
stringently  as  they  are  applied  by  Service  adjudicators.  Should  the 
criteria  used  by  adjudicators  change,  then  the  moral  character  standards 
should  incorporate  the  changes. 

The  fact  that  the  moral  character  determination  is  outdated  by  the  time 
most  officers  are  assigned  their  first  job  limits  its  use  as  a  predictor  of 
high  level  clearance  eligibility.  Prenomination  interviews  are  used  as  an 
additional  and  more  timely  high  level  clearance  prescreen  for  officer 
candidates  needing  eligibility  for  access  to  SCI.  If  the  cost-effectiveness 
of  their  use  can  be  supported,  then  prenomination  interviews  should  also  be 
used  for  officers  assigned  to  jobs  requiring  a  TS  clearance. 
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_ OMB  MO  0702  0062  EXPIHES  OCTOBER  31 

SCHOOL  OFFICIAL'S  EVALUATION  OF  CANDIDATE 

f  I  USE  NO.  2  PENCIL 


1  990 _ •  US  GOVtRHMtNT  PWIWIKG  Office  Igftg-SU-AQe _ 

INSTRUCTIONS  FOR  THE  SCHOOL  OFFICIAL 

•  PIE  ASt  EVALUATE  THE  CANOIOATE  USING  THE  FOLLOWING  STATEMENTS 

•  MAKE  ONLY  ONE  RESPONSE  FOP  EACH  STATEMENT 

•  PATE  THE  STATEMENTS  ON  HOW  THEV  OESCPIBE  THE  CANOlOATE  IN 
RELATION  TO  OTHER  STUDENTS 

•  SUBMISSION  IS  VOLUNTARY 

•  00  NOT  STAPLE  THIS  FORM 


1  CANOIOATE  S  LAST  NAME 

r— ^ 

FIRST  NAME 

Mil 

_ 1  U  1  M  !  □ 

Mill!  ITT" 

INSTRUCTIONS  TO  CANOIOATE: 

•  Fill  IN  YOUR  NAME 

•  FILE  IN  YOUR  SOCIAL  SECURITY 
NUMBER 

•  AFTER  FILLING  IN  THE  INFORMATION 
GIVE  THIS  FORM  TO  THE 
INSTRUCTORS  SPECIFIED 

IN  INSTRUCTIONS  TOR 
APPLICANTS 

•  00  NOT  STAPLE  THIS  FORM! 


YES  NC 

o  o 


SOCIAL.  SECURITY 


0®0)@©©®  ©0j 
©  ©  ©o  o  ©  ©  ©  ©j 

©©©©©©©©  ©I 

©®®te)®©®®© 

©  ©  ©I©  ©  ©  ©  ©  © 

I  ©  ©  ©j©  ©  ©  ©  ©  © 
I  ©  ®  ©I®  ©I©  ©  ©  © 
'  ©  ©  ©©  ©©  ©  ©  © 
■  ©  ©  0®  ®  ®  ©  ©  © 
®  ©  ©®  ©®  ®  ®  © 


SCHOOL  OFFICIAL: 

*9l»  R|t|  TO*  ngltl  t«  *  Mu  til  C*«li  BRATHl  il»  It  4  CO«<>tHN 
<01  •«(tr**E(OR  BtBMl  ;R>»  Cinfl.dlt*  0(A«'WrY(C 

y4n-  eentitv  «nl!  It  litciottt  «<  iM  ciMitm  s  Yt««ttt 
Do  tew  stipNitit  etNliptptipi'lt1 

HOW  WELL  00  YOU  KNOW  THE  CANDIDATE’ 

VERV  WELL  EXAMPLE  $£VERA>  'EARS) 


:AiRL‘t  »VEm.  EXAMPLE  V.Cr.E  “nA\  o-*nE  SEMESTER. 

SC’  vERy  WEL.  example  .ESS  THAN  ONE  SEM6STES: 

EVALUATOR  S  P0SlTir\ 

:\Gv  s*  ‘.s’2.:’:2  C  s.  cance 

Vi* i-  NS’B.’C’CC  w  r,TAC"  °E  \S*a'.C’Ca 

?-'« :$  ns^mC’Cf  C  C’-er  _ 


Please  tail  us  how  you  this  candidate  will  partorm  it  the  college  level  in 
your  eraa  It  you  need  more  space,  use  mother  sheet  ot  piper  Thanh  you  for 
your  time  concom  end  cooperation 


THIS  CANOIOATE  HAS 
DEMONSTRATED  AN 
ABILITY  TO 

1  Make  friends  easily  . 

2  Show  interest  md  concern  for  the  welfare  of  ethers 

3  Influence  eth«r  students  to  work  together 

4  Communicate  effectively  m  fice  to  face  dueumon 

5  Commumcite  effectively  m  wnnen  work 


i  1  s  *  s 

*.  »■  o  2  2  ~ 

2  S  S  5  S  2 

©0® ©0 © 

O®0©®0 

O©©©©0 

©©©00® 


G©®0® © 


6  Set  In  eiintRIt  ol  good  conduct  for  other  students  O  ©  ©  00® 


7  Exert  manmum  effort,  snowing  a  strong  desire  to 
achieve  in  every  tie<d 

S  Show  self  control  and  perform  well  even  under 
pressure 

9  Adiust  to  a  demanding  schedule  of  activities  without 
neglecting  scnooi  won 

10  Set  hign  standards  for  own  performance  in  a  number 
of  areas  a!  activity 


o  Oi  O  o  ,Tt 
O  o’  'A1  i  >1/  ^ 

©  ©  ©  ®  ®  ® 
'T  TT  T  T 


M  Seek  academic  challenge  beyond  that  required  bv 
normal  coursework 


’2  Accept  criticism  and  make  'mprovements  »'tjm  .r 

13  Accept  »uJI  responsib'..:i  *0'  personal  snoresm-ngs 

U  Teach  practice1  skills  tc  ::*»e-s 

15  Correct  others  who  mane  mistakes  *n  firm  but 
supportive  manne’ 
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vi/  O'  V-  Y©/ 
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USMA  ADMISSIONS  INTERVIEW  REPORT 


DATS 


NAM  I  OP  APPLICANT  <U*t  Ufflf,  pirwt,  Mt) 

A  OOP  CSS  (Include  ZIP  cod*  and  telephone  number ) 

CONCNKIIlONAl 

OIITDICT 


mu  OF  MICH 
SCHOOL C*AO 


GUIDE  TO  INTERVIEWER:  (lUftr  to  tko  Admunom  Pvtteipoat  Hortdkook  for  tpocific  uutrwuoAj.i  At  the  beginning  of  th*  interview,  the 
candidate  muat  be  told  that  the  interne*  ia  authoriz'd  by  Title  10  U.  8.  Code,  paragraph  4846.  The  purpose*  of  th*  interview  are  to 
provide  information  to  the  candidate;  to  uast  th*  candidate  with  file  completion  actions;  and  to  provide  information  for  file  evaluation. 
Disclosure  of  -.formation  is  voluntary.  If  not  disclosed,  it  may  prevent  the  candidate  from  receiving  appropriate  advice  and  special 
consideration  ^ if  due)  during  file  evaluation.  DO  NOT  duplicate  reporting  of  information  which  is  correct  on  th*  current  Monthly  Candi¬ 
date  Referral  Report.  Instead,  emphasize  th*  identification  of  problem  areas  which  you  or  an  Admission*  Officer  can  assist  in  resolving. 
Probe  for  characteristics  of  the  applicant  which  might  not  be  properly  revealed  on  the  various  application  forma;  such  as  desire  to  excel 
and  persevere.  Try  to  get  an  impression  of  th*  applicant's  erillingnesa  to  complete  th*  West  Point  programs  and  serve  as  an  Army  officer, 
but  do  not  expect  the  applicant  to  be  committed  to  an  Army  career. 

The  information  you  provide  will  be  disclosed  to  the  candidate  upon  his  request.  Further,  your  identity  as  th*  provider  of  such  infor¬ 
mation  will  also  be  disclosed  unlea  you  request  confidsntislity  as  s  condition  for  furnishing  any  information.  In  such  a  case  your 
identity  will  be  held  in  confidence. 

Do  you  require  confidentiality  a*  a  condition  for  providing  information?  □  YES  □  NO 


1.  Academic  Data: 

a.  Approximate  rank  in  high  school  class . 

b.  SAT:  Best  Verbal  Score .  ;  Best  Math  Score  . 

c.  ACT:  English .  ;  Math  .  ;  Social  Studies . ;  Natural  Science 

d.  SCHEDULED  TESTING:  ACT  (dot,)  .  ;  SATfdat*)  . 

e.  If  neither  SAT  nor  ACT  taken  or  scheduled,  check  box  to  right. 

2.  Medical  Examination; 

a.  Has  applicant  been  notified  of  medical  exam  date? 

b.  If  scheduled,  did  he  take  th*  exam  on  that  date? 

If  not,  why? . 

c.  Has  applicant  received  notification  from  DODMERB  to  perform  any  additional  medical  testing? 

If  yes,  summarize  status . 

d.  If  more  than  six  weeks  has  elapsed  since  medical  was  taken  has  applicant  been  notified  of  final  medical 
steius  by  USMA? 

3.  Physical  Aptitude  Examination  (PAE; 

a.  Hat  the  applicant  been  scheduled  for  a  ?AE? 

b.  If  the  applicant  did  not  taka  the  PAE  u  scheduled,  check  box  to  right  and  indicate  reason. 

4.  Nominations: 


b.  To  whom  did  th*  applicant  apply  for  nomination?  Sanator's  name . 

Senator’s  namt  . . .  Representative's  name  . 

Presidential  . . . .  Other  (ducnU) . 


c  If  the  applies t  ha*  not  spiled  for  any  nominations,  check  box  to  right  and  Indicate  why. 

5.  Is  th*  applicant  experiencing  any  difficulty  with  th*  admissions  process  not  described  above? 

If  yea,  describe  on  reverse . 

6.  Is  the  applicant  interested  In  competing  for  admission  to  USMAPS  If  not  mlectad  for  USMA? 


□  YES 

□  NO 

G  yes 

G  NO 

C  YES 

C  NO 

G  YES 

G  no 

□  YES 

G  no 

O  NO 

□  YES 

G  NO 

O  NO 

□  YES 

O  NO 

O  YES 

O  NO 

row  usma  orncK  use  only 


AREA  TO  BE 
RATED 

1 

Indicst e  the  appropriate 
_ ? _ 1 _ ? _ 

Attdwwic 

Ability 

Exceptionally 

promising. 

Fin*  student. 

Honors  at 
collage. 

Solid  average 
student.  Possible 

honors. 

Extracurricular 
Activity  (other 
than  athletic) 

Outstanding 
leader  in  "too'' 

activities. 

Major  office 
holder.  Makes  a 

real  contribution. 

Good  citizen, 
interested  and 

active. 

Athletic 

Ability 

Outstanding 
collage  vanity 
prowMCt 

Fine  high  school 
athlete,  varsity 
letter. 

HS  Varsity 
participation, 
average  ability. 

NnoiW 

Qualities 

Outstanding 
parson.  Tops 
in  all  rasoecis. 

Great  appeal. 

Generally, 
very  ttrong. 

Good  above- 
average 

applicant. 

Oran  II 

Ratin« 

Toot  for 
admission. 

Clearly  admit. 

Strong 

contender. 

Intramural 
participation, 
healthy  intaraat. 


Gana rally  okay. 
No  strengths, 
no  waaknanai. 


Reasonable 

possibility  tor 
admission. 


Marginal  ability, 
or  Questionable 

motivation 

Poor  academic 

risk. 

Minor 

pan  tepar  ions, 
no  offices. 

No  activities. 

Sports  are 

a  pastime 

No  interest. 

Not  very 
appealing. 

Immatu  re. 

Poor  impression. 
Unstable  or 
offensive. 

Questionable 

admission. 

Not 

recommended 

for  admission. 

INTERVIEWER'S  COMMENTS: 

If  work  or  family  problems  have  affected  this  applicant's  performance,  please  make  special  annotation  below.  Also  comment  on 
BEARING  and  APPEARANCE,  PERSONAL  MAGNETISM,  how  applicant  became  interested  in  West  Point  and  applicant’s  reasons 
for  wanting  to  attend  West  Point. 


1.  Does  the  applicant  understand  the  purpose  of  the  USMA?  lJ  yes  □  no 

2.  Is  the  applicant  familiar  with  the  academic  program?  Q  yes  □  no 

3.  Is  the  applicant  familiar  with  the  obligated  service  after  graduation?  □  yes  lD  no 

4.  Is  the  applicant  familiar  with  the  West  Point  Honor  Code  and  System?  DD  yes  CD  no 

5.  Is  the  applicant  familiar  with  the  Fourth  Class  System?  Ores  O  no 

6.  Is  the  applicant  familiar  with  the  stresses  of  Cadet  Basic  Training?  CD  yes  CD  no 


jSIGMAT l»[  or  |NU»»I(WI» 


0M1  Aw 

Wft.  37014 
i>m  31 


AIR  FORCE  ACADEMY  CANDIDATE  PERSONAL  DATA  RECORD 


SIDE  1 


-  edRR«TeuR«  .  *  donotu*** 

•  ••••  •  COMPLETELY  FILL  BUBBLES 

■  1  MCOMMCT  i IMH  •  MAKE  MO  STRAY  MARKS 

Q®®®0  .  MAKE  clean  erasures 


1  PLACE  NAME  ANO  NUMBER  LABEL  IN  THIS  SPACE 
(Do  not  extend  tab*  outside  ttw  soecel 


Q0®«© 


OR  Pnnt  Candidate  \ame 


Z  MAILING  ADDRESS  (Street.  Cry.  Sute.  A  ZIP  Code) 


nm  »— i  comm  uwm  n®  *****  op  n«  wyact  mt  & 

*  ee  .«  ;  »OOAL  SECURITY  NUMBER^ 

arranged  BY  SOCIAL  ,  1  -  ,  -  '  ’ 

PrtUREMEATTON  W™  |®  ®  ©10  ©i©  ©  0  0 

'ooo-ooooe; 

cial  security  number  ©©©'©©©©lL  i 
ano  rr  must  be  accu-  i/i\  r*  fu  r*  '^•r*  F'  ^ 

RATI  AT  ALL  TIMES  ©  ©  si.  Li  ©©  \i  Li.  - 

!© ©00 000  2© 

_ ®  ©  -I-  S’  2  0  X-  X  X 

,Q©  S  C  SCC  1  _ 

i00©e©0CiC  x 

j©®®  ®®)®®  ®® 


X  PERMANENT  ADDRESS  frf  afferent  fTan  MeEng  AdtPeaa) 


'  ’  r* 

AREA  CODE 

v-X"  is- 

PHONE  NO. 

r'  :  X  : 

®@®  i 

OO® 
®®® 
®® 
®0 
®0 
®0 
®0 
00 
..  .00.. 

ADORESS  fit  dtfferwu  men  Permanent  AdtPessi 


19.  NAME  OF:  a  , ADORESS  fit  tpffarant  men  Permanent  AdtPessi  OCCI 

O father  '  '  *“  ‘  . . .  ’ 

O  STEPFATHER  •  br  %  t’ 

OGUAnotAN  ■  .** “'"b *  *.v. 


- - r - •' . . FOLD  WTTH  DOTTED  UNE  ON  THE  OUTSIDE . 


10  NAME  OF:  _  ADORESS  (if  drtfenent  then  Permanent  Address,  OCCI 

c  mother 
c  S’E»M0TH£R 

iji„,AHOlAN 


n.  HAVE  YOU  EVER  BEEN  ARRESTED.  CONVICTED.  OB  FINED  FOR  ANY  VIOLATION  OF  LAW?  *  vis  give  compute  descr^-on  cf 

q  yg  ,  ••CDCN7TS)  AJlC^APPUCAJLf  ST  ATI  HAMM  ****«  OP  C^fNir  DATS.  AND^OjMOSmON  Of  CASE  W  M«ctM  it  a  c«o*t  ■* 


©*••  OOG 
©«-Oj®© 
®~0©® 
©i*1  O'  X 
i  ®  *«•  O'  X 
0®“-  0!  © 
©  ©lo<-  c  © 

®i*»-  b1  ® 

®io»  Q,  0 

OCCUPATION 


OCCUPATION 


‘  ±r“ -r  -'  .*•  W* * -*»  \  v- X~ 

*  •  *%  •  -  -.■>  >•  P  £>.'*.•  -r»  *  -Jr-ij  *’■ 

:  '  -  r-  '*■-  •  -aT  ^  .  j~w-  *'  >*'•-* 


MLfTAjnr  STATUS— *  YOUR  RATI tfruf  ATHtR  if/ SA  OH  MOTXfR/SnPMOTMEP  V  $M 
M— U»— IflfTX  MMB  POACEA  COMPLfTt  TM*  FOLLOWING 


MBTVMD  FAY 

F/SF  QyES  OnO 

M/SMOYES  Otto 
9  Urea,  was  rr  mom 
SMULAR  STATUS 

F/SF  OyES  OW 
M/SM  O  YES  OttO 

oe  now  RESERVE 
STATUS 

F/SF  OvES  OttO 
M/SMOYES  0^0 

0*  mow  NAT'L  GUARD 

STATUS 

F/SF  OyES  O-tC 

m/smOyes  Ono 

•  hb/Shs  DISCHARGED 

F/SF  0YES  OttO 
m/smQyes  Oto 


!  is  rR/PMC  DECEASED  1 

F/SF  OvES  C^CI 

m/smOyes  C^iOl 

I 

#  OC CEASED  WAS  IT 

WNUON  ACTIVE  OUTV  1 
F/SF  O  YES  Q\C  l 

m/smQves  0%c< 


IF  RtTfAtO  INDICATE 
RANK  GRADE 


»ii  o 


1ft.  IMM  VQU IW  10UM  ft  V: 

pwmp  active  duty  bmmkim 
nju.  nay.  mom  wh ten  you  wm 
DCSCMAAQCD  Oft  StMfUTO  TO 
CfVftJAN  STATUS? 

AM  VOU  MOW  ON  ACTTVf  DUTY  M  THf 
US.  AMMO  feme «  oaawmo  rju.  my? 


C<  ATTfcNDING 


irn^i 


j  ~  1B| 


.2  SwHOOu  DATA  w  chromolookal 

TRAJaSCMBTS  0*  YOUR  I 
CMOT  MAS  UMSQ.  HAVC 


NAMES  AND  AOORESSES  Of  SCHOOLS  ATTENDED 


;.o 

n* « 


751  :■  a 
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III 


ClVfUAN  MEMAATONY 
SCHOOLS  -A«OVf  kA  UV«U 

WS»*f  ’»M«SCArT  FOR  (ACM 


COLLEGES 

S.BV-  ’*A\4C*IR-  'O*  t  ACM 


:2A  REMARKS. 


;3  HAVE  YOU  EVER  BEEN  REJECTED  ROB  ANY 
BRANCH  OF  MILITARY  SERVICE  OB  ROTC7 


•^^vmarStX^  -  •-  *■ 

Audaa*,  Trfla  H 
O.  SDtr  TBM  JO  USC  CN  403  Sac  mm 
ASM^Ch  SOS.  Ch  SOS  Sac  SOSI.  Ch  603  « 

•nor  a*  use  3ioi:  eo  9397.  |M 

AUTHORIZE  USE  of  data  ivquaatad  for  PUR- 
POSES  of  evaluation  by  the  Sarvica  Acada- 

awd.  CAMMPATt  NUMBER  ara  ™ 


3S?f 


24  HAVE  YOU  EVER  BEEN  A  CADET/MDSHRMAM  AT - OBYME  ^  |1  J  I  BRAT 

US  SERVICE  ACADEMIES?  ALn 

_  '•->*»  j-.^--tfvYr»iai>a»a«oa>ci  ija» . . .  imar^gW 

S  -  IF  YES.  WHICH  ACADEMY?  - -  — — ■  —  -  a  y  USMAO 


SJCTSrCSiPii 


r3T»»;.,aBafy?r*S»»-: 


- 

.  BEEN  A  CANDIDATE  FOR  A 

usafaQ 

usnaO 

uscoaO 

usmmaQ 

.v-thth 


USAf A  form  >44  i'Ravrpw*/.  JUN  t? 


USAf  DRUG  AND  ALCOHOL  ABUSE  CERTIHCa  U 


.'••is  ir>tu  i  :i'ur: 


fIM  ‘‘  AC~  L’if  II  XVrf’  *41  IHVMilOlf 


Of  FlNiTlQN  Of  TERMS 


ALCOHOL  ABUSE:  Alcohol  use  confirmee  by  comoere*;  nesiCJi  authority  that  the  individual  is  emotionally  me-ta  y.  c 
physically  deoenoent  on  akohoi.  NOTE,  wnen  no;  ccnf.rmec  Oy  medical  authority,  sell-admitted  akonc.  use  tn.a:  kaos  tc 
a  Denson's  miscdnduct  or  unacceptaoie  behavior:  to  tn«  imaai'—ent  of  work  performance,  physical  or  mental  health, 
fip.anc.ai  responsibility  or  personal  relationships;  must  be  reported  during  the  medical  examination  for  determination  of 
aiconoi  abuse. 

OAKGEROllS  DRUGS:  Those  non-narcotk  drugs  that  a*e  habit  forming  and  or  have  a  potential  for  abuse  because  z‘  their 
stimuiam,  depressant,  or  hallucinogenic  effect,  nc  .se;  cacame.  hallucinogens  (to  include  lysergic  acid  oietnyiamice 
(LSD),  ohenocydidme  (PCP),  tetrahydrocannaomai  I*r-C)  m  non-mari|una  form,  and  others),  inhalants  (to  include  pau-t. 
glue,  thmners,  and  others),  amohetammes  (speed)  and  barbiturates  (downers). 

MARIJUANA;  The  intoxicating  products  of  the  hemp  p:ant.  to  -ne!ude  hashish  and  all  natural  derivatives  of  cannabis  tat'va. 
NARCOTIC:  Any  opiate  or  synthetic  eguivalem.  includes  opium,  morphine,  heroin,  codeine,  deme’dl,  d.iaudid,  metnaoone, 
percod an,  and  others. 

ORUG  ABUSE:  The  illegal,  wrongful,  or  improper  use  of  man|uana,  any  narcotic  substance,  hallucinogens,  or  any  oange'ous 
drug.  Ooigs  prescribed  by  medical  personnel  and  uses  for  medical  purposes  by  the  patient  to  whom  prescribed  .s  not  crug 
aouse. 

SUPPLIER  or  TRAFFICKER:  One  who  furnishes  illegally,  wrong'ully.  or  improperly  any  of  the  drugs  defined  above  to 
another  person  for  profit  or  personal  gain, 


SECTION  II  CERTIFICATION  AT  TIME  OF  APPLICATION 


WARNING  YOU  MUST  BE  TOTALLY  HONEST  IN  COMPLETING  THIS  FORM,  if  ,Ou  A'e  t-utnV  ioa  a-C  ft  accerrec  :~t  A  •  =  :-rt  -t  3.-  •  ,* 
act  o-  it-  o'  w  3«  ta«e*  against  a  civilian  asoncant  as  t  -es-.r  a'  an,  ntor-atc-  ,c„  'evea.  however,  you  are  Cautioned  That  jHOuib 
YOU  CONCEAL  DRUG  OR  ALCOHOL  ABUSE  INFORMATION  AT  THIS  TIME,  AND  IT  IS  DISCOVERED  AFTER  YOUR  ENTRY  INTO  THE  AIR  FORCE. 
PUNITIVE  ACTION  MAY  BE  TAKEN  AGAINST  YOU  BASED  UPON  THE  FALSE  INFORMATION  YOU  HAVE  PROVIDED  Sue*  actio*  .cis  s.t  S  -'t 
-•esc 3  t  ~ -at  3' --am  va.n.ne  o' enc*a-c* -*c«‘  •ii"a--e-c,J3  tta‘c;;*i 


INITIAL  YES  NO  BOXES  AS  APPLICABLE  »ES  NO 


-a,«  you  *v«'  u«*c  or  experimented  with  n'a'i;ua<'a: 


se  to  t-.s  c-est-o"  's  not  a-scuaiifyng  ;■ 


ba<«  you  tit'  expe'imented  with.  usee.  o-  scssesse-:  t~i  c'ug  0'  narcofc’ 


-avt  ycu  *v« •  set*  a  suss  cf  or  tra“  c<*'  mi-  ,a-a  :a-;*'Ous  drugs  o-  nar cot  cs' 


Have  you  ever  bee*  feared  or  undergone  'ehaoil'tat  on  ‘or  cr.g  or  alcohol  abuse’ 


SECTION  III 


STATEMENTS  OF  UNDERSTANDING 


During  -y  -efl  ca  examination  i  will  t>e  tettec  for  orug  a-c  a'tono1  aouse  '  unee'itane  that  any  Detection  o‘  c-g  .se  ,.r.c:.o  -g  i 

manjuana.  c'  a.conc  aouse  will  r*noer  m*  ine'igib'e  for  me  a.'  Force  I 


Se-vice  r  t-e  united  States  A.r  Force  oiaces  me  m  a  position  o'  ssec  ai  trust  anc  resporsioiuty.  Drug  o'  fco-o  ao-se  a-te- 1- - j  cate 
wni  ae  cc-s  de-ed  evidence  of  my  maaiiity  to  meet  t'e  sta-ea'cs  of  be*avior  exoected  o'  me  as  a  -ember  o'  the  A.r  cp^e  j 

*n t't'O't  any  crug  use  imcucmg  marijuana,  o'  try  aiconoi  to.it  as  eescr  sec  asove.  FROM  THIS  DATE  FORWARD,  'e-ce-s  -e 
nel.QiQle  'or  tne  Air  Force  I 


Drug  ane  akonoi  a3.se  by  memsemof  tne  u  S  Air  Force  veares  A.r  Force  stenearos  of  senevor  ana  concur,  anc  w..  -at  be 

taie’atee  f :  am  .eentif-ed  as  a  crug  or  aiconoi  abuser  wr.ie  a  -e-oer  of  tne  A.r  Force,  assropnate  esc  p.-nary  o-  acn-iva:,ve  it-;-  j 

-ay  be  ta«en  agamst  me,  to  induce  trie:  by  court  mart-a.  0'  c-sc-a-ge  .nder  less  :n«n  nono rabie  cond't  ons  I 


uneerstj"c  that  cema.-n  suit  areas  <n  the  A.r  force  cannot  se  pemorm.ee  by  persons  wo  nave  abused  dr.es  or  a.cono.  a-c  my  ,n  t 
corrmende*  will  have  final  aoofovai  autnonty  regarding  my  ec..e:  ass  gnment  to  sensitive  sx.ll  positions  i”f  i  a—  net  accept aoe  fo-  s.c- 
Cut.es  due  to  information  i  have  'eveeleo  on  this  form.  'wui  se  reassigned  to  another  position  m  my  ik.li  or  recess*  ec  '■:o  a-ot-e* 
s«  ill  if  it  is  establishes  that  i  heve  used  any  substance  beyone  tnjtwn.cn  :  have  no.ceteo  on  this  form,  i  unoerstano  my  enlistment, 
commissioning,  or  aooomtment  may  be  oecarec  f'auduient  anc  i  may  be  oiscnergeo 


KNOWING  ANO  UNDERSTANDING  All  THE  INFORMATION  ABOVE.  AND  REALIZING  that  THIS  OOCUMINT  Will  IE  USED  ONLY  TO  OETERMlNC  MY 

eligibility  ano  recoro  my  certification  of  eligibility,  i  hereby  state  that  the  above  information  as  to  my  previous  drug  o» 

ALCOHOL  INVOLVEMENT  IS  TRUE  ANO  COMPLETE  TO  THE  BIST  OF  MY  KNOWlEOCE. 


..  VO  ANO  55N  O'  APA'.'CANT 


I  CERTIFY  the  XBOVE  INDIVIDUAL  Sighed  This  CERTIFICATE  OF  HIS/HER  OWN  FREE  WILL 


.  V)  AND  CRADS  0'  WITNESS  I  SKSNATu* 


cm  2020,  JUN  88  ••'V'OUMO-pvLxvi  oevt.;’t 


SECTION  IV 


•  ^CERTIFICATION  AT  TIME  OF  ENUS^MENT.  commissioning.  0*  anointment 


INITIALS 


i  HAVE  REAO  AND  fu uy  understand  ail  The  information  On  this  FORM 


'  “»•*•*  ^T*Tf  fHAf  fWftf  MAf  Iff*)  *10  C«AWfil  IH  STATVl  S**Cf  »  0*'C"*AI.»  »«OVlOtD  T*‘S 
N»OAM*r>ON 


OA’E  OF  o*  G-NAl  INFORMATION 


:a*j 

name  r»'sr.  mo  and  SSn  Of  a?p;:CanT 

SIGNATURE 

WITNESS 

1  CERTIFY  TMI  AIOVI  (NOIVlOUAl  SIGNED  THIS  CERTIFICATE  OF  HIS/MER  OWN  FREE  will 

IA  *; 

NAME  AND  GAAJl  0?  WITNESS 

Signature 

REMARKS 


APPENDIX  C 

AIR  FORCE  ROTC  PRESCREENING  FORMS 


55 


FOR  OFFICIAL  USE  ONLY  (When  filled  in) 


CERTIFICATION  OF  INVOLVEMENTS  WITH  CIVIL.  MILITARY  OR  SCHOOL 
AUTHORITIES/LAW  ENFORCEMENT  OFFICIALS 


PRIVACY  ACT  STATEMENT 

1.  AUTHORITY:  10USC2101.  2.  PRINCIPAL  FURPOSE(S).  To  provide  information  and  data  necaaaary  for  >dmln)<Utte|  the  Senior  AFROTC 
program,  and  (or  ih*  ptomdai  and  managing  of  eeiected  student*  for  commlariooed  servtce  in  th«  USAF.  SSA_N  inaura*  podtiv*  idtotUiciuon  of  tb* 
individual.  3.  ROUTINE  USES:  Information  may  be  dlacloaad  to*  any  of  th*  blaakit  toutte*  a— a  pihHRid  by  tha  Air  Force.  4.  DISCLOSURE: 
VOLUNTARY.  However,  if  information  is  not  provided,  the  applicant  cannot  be  evaluated  for  acceptance  into  the  AFROTC. 


STATEMENT  TO  THE  APPUCANT/CADE 


A.  tike  Detachment  Commander  muet  know  if  you  have  ever  been  Treated,  detained,  convicted,  involved  with  law  enforcement  officials  or 
autbotttiee  for  him/her  to  determine  if  you  meet  the  chamrtw  requirements  for  membership  hi  Air  Force  ROTC.  ft  ie  noce— nry  for  you 
to  report  any  involvement  with  etvfl,  mflMary.or  school  mttedttn/lie  enforcement  off! tie le  ragardltm  of  tu  larigntflciane* ,  rtlepnritina, 
or  finding  on  the  certification  provided  below.  Include  traffic  violation*  and  any  incident*  wMefc  reenlfd  In  yon  being  fudged  a  havenlle 
offeodm.  A  finding  of  not  guilty  or  advice  by  an  attorney,  eonrt  official,  or  anyone  aim  to  aonaldar  your  reeord  u  clear  doe*  not  consti¬ 
tute  authority  to  leave  the  involvement  off  of  the  certification. 

B.  In  the  future.  If  you  are  arrested,  detained,  convicted,  etc-,  you  moat  report  the  incident  to  the  Detachment  Commander  or  hie/har  d ema¬ 
nated  iQpraaamattvee  within  71  house  following  it*  oeemrenee.  If  auch  incidents  occur  during  a  period  of  leave  from  the  laatttutioo  (eg^ 
student  teaching  or  foreign  atody),  attendance  at  Field  Training,  or  during  norma)  m cation  periods,  the  72-hour  time  limit  will  apply 
effective  with  the  official  data  of  your  return  to  the  taatitutioa. 

C.  Couceaiuig  or  failing  to  report  an  involvement  with  civil,  military,  or  school  authorities  /law  enforeemeut  officials,  giving  false  information 
or  claiming  subsequent  to  initial  certification  that  you  were  unaware  ox  ignoeant  of  the  contents  of  this  document  nay  result  in  eiimins* 
tion  from  consideration  for  msmbenhip  in  the  Air  Force  ROTC  program;  or.  if  already  a  member,  may  result  In  your  discontinuance  from 
the  Air  Force  ROTC  program.  The  information  reported  on  thie  certification  form  will  be  treated  as  confidential  matter,  subject  to  the 
provision*  of  the  Privacy  Act  of  1974  and  the  Freedom  of  Information  Act. 


CERTIFICATE 

I. _ .  CERTIFY  THAT  THE  INFORMATION  CONTAINED  IN  THE  FOLLOWING  CERTI¬ 

FICATIONS  INCLUDES  ALL  ARRESTS.  DETENTIONS.  CONVICTIONS.  INVOLVEMENTS.  ETC..  THAT  I  HAVE  HAO  WITH  CIVIL.  MILITARY 
(INCLUOING  ART.  tSI).  OR  SCHOOL  A  UT  H  O  R  ITI  ES/ L  A  W  ENFORCEMENT  OFFICIALS  REGARDLESS  OF  DISPOSITION  OR  SEEMING 
INSIGNIFICANCE  THE  LISTS  ARC  COMPLETE  AND  ACCURATE  TO  THE  BEST  OF  MY  KNOWLEDGE  AND  BELIEF. 


TYPE  OF 

INVOLVEMENT 


CERTIFICATION  I 


DATE  OF  NAME  AND  AOORESS  OF  ARRESTING 

INVOLVEMENT  AUTHORITY/COURT 


DISPOSITION/FINDING 
ANO  SENTENCE 


WERE  YOU  OETAINEO.  CONFINED.  I  WAS  THE  USE  OF  DRUGS  OR 

or  placed  on  probation  for  alcohol  citedi 


ACTION  BY  FAS 

ZZ  NO  ACTION  REQUIRED  CORROBORATION  REQUESTED. 


C  YES  G  NO 


SIGNATURE  OF  CADET 


WAIVER  GRANTED 
WAIVER  DCNIEO 


CORROBORATION  RECEIVED  _ 

REQUEST  FOR  WAIVER  FORWARDED 


TO  AFROTC/RRFP _ 

C  APPROVED  O  DISAPPROVED 


AFROTC  ;.r,“  35 


PREVIOUS  EDITION  IS  OBSOLETE. 


FOR  OFFICIAL  USE  (When  filled  in) 


CERTIFICATION  II 


ty**  or 

INVOLVEMENT 


DATE  OF 
INVOLVEMENT 


NAME  AND  ADOACSS  OF  ARRESTING 

AUTHORITY /COURT 


OISFOSITION/FINOING 

ANO  SENTENCE 


or  placed  on  probation  for 

ANY  OF  THE  ABOVE? 

□  YES  □  NO 


SIGNATURE  OF  CADET 


[WAS  THE  USE  OF  DRUGS  OR 

ALCOHOL  CITED? 

□ 

NO  ACTION  REQUIRED 

CORROBORATION 

□  v«* 

□  NO 

a 

WAIVER  GRANTED 

CORROBORATION 

O  WAIVER  OENIEO 


REQUEST  FOR  WAIVER  FORWAROEO 
TO  AFROTC/RRFP 

□  AFFROVED  □  OISAFFROVCD 


TYFC  OF 
INVOLVEMENT 


CERTIFICATION  Ml 


DATE  OF  NAME  ANO  ADDRESS  OF  ARRESTING 

INVOLVEMENT  AUTHORITY/COURT 


DtSFOSIT ION/FIN  DING 
ANO  SENTENCE 


WERE  YOU  OCT AiNEO.  CONFINEO.  WAS  THE  USE  OF  ORUGS  OR 
OR  PLACED  ON  PROBATION  FOR  ALCOHOL  CITED? 

ANY  OF  THE  ABOVE? 


-  YES  LJ  NO 


SIGNATURE  OF  CADET 


C  YES  G  NO 


i  ACTION  BY  PAS 

I 

D  NO  ACTION  REQUIRED  CORROBORATION  REOUCSTCO _ 

□  WAIVER  GRANTED  CORROBORATION  RECEIVED _ 

O  WAIVER  DENIED  REQUEST  FOR  WAIVER  FORWAROEO 


TO  AFROTC/RRFP _ 

C  APPROVED  C  DIS 


SECTION  I 


USAf  DRUG  AND  ALCOHOL  ABUSE  CERTIFICATE 

tTHti  IO*M  H  !U*lf  ~  ' ~  *-f  »l%  V,‘.  AC  O’  'IM  .'.I  gi  <Wlf  XUS  XI  r^lMI  'I  0* 


Of  F'N'TlQN  of  Tf  RMS 


alCOhOl  ABUSE:  Alcohol  use  confute  oy  coh-oe;e't  mes.cji  au:-or  ty  that  the  -hciviOuai  -s  emotionally.  me-ta,  y  o' 
Ohyj.caliy  dependent  or.  a'conoi.  NOTE.  When  no:  conf.rmec  Dy  meoica^  authority,  seif-admitted  aiconoi  use  that  eaos  to 
a  oerscr's  misconduct  or  unacceptaoie  behavor  to  t"»  impai-ment  o'  work  performance,  physical  or  mental  health, 
financial  resoons.pility  Or  personal  relationships,  must  oe  reported  during  tne  medical  examination  for  determination  of 
aiconoi  abuse. 

DANGEROUS  DRUGS:  Those  non-narcotic  drugs  tna:  a-e  habit  forming  and  or  have  a  potential  for  aouse  because  of  their 
stimulant,  depressant,  or  hallucinogenic  effect,  nc  uces  cocaiie.  hallucinogens  (to  mciude  lysergic  ac  o  diethylamide 
!iSD),  pnenocyciiome  (PC?),  tetrahydrocannaci-a.  (">C)  m  non-mari|una  form,  and  otners).  inhalants  (to  include  paint, 
glue,  thmners.  and  others),  amphetamines  (soeed)  an  a  barbiturates  (downers). 

MARIJUANA:  The  intoxicating  products  of  the  hemp  p:an t.  to  mciude  hashish  and  all  natural  ce'ivatives  of  cannabis  sat'va 
NARCOTIC:  Any  ooiate  o r  synthetic  equivalent,  'nci.oes  opium,  morphine,  heroin,  codeine,  deme'Ol,  dilaudid,  methaocne, 
percodan.  and  others. 

DRUG  ABUSE:  The  illegal,  wrongful,  or  improper  use  of  marijuana,  any  narcotic  substance,  hallucinogens,  or  any  dangerous 
drug.  Drugs  prescribed  by  medical  personnel  and  used  for  medical  purposes  by  the  patient  to  whom  prescribed  is  no:  drug 
aouse 

SUPPLIER  or  TRAFFICKER:  One  who  furnishes  illegally,  wrong‘uily,  or  improperly  any  of  the  drugs  defined  above  to 
another  pe'son  fp'  profit  or  personal  gam. 


SECTION  II  CERTIFICATION  AT  Time  C>  application 


WARNING  »0U  MUST  SE  TOTALLY  HONEST  IN  COMPLETING  This  FORM  1,3k  I'lVi T-‘u  'Ox  l-Cf’f  «!«:»{  SrtN  A"  •)'«  'd  a 

act  c-  ca-  0-  m  ee  :a<e-  aga-st  a  cm. an  ass-  can:  ai  a  -es..t  o'  a-,  r-o — a:  c*  ,c.  -ev*»  HOWEVER,  YOU  ARE  CAUTIONED  That  ShOu.3 
YOU  CONCEAL  DRUG  OR  ALCOHOL  ABUSE  INFORMATION  AT  THIS  TIME,  AND  IT  IS  DISCOVERED  AFTER  YOUR  ENTRY  INTO  THE  AIR  FORCE. 
PUNITIVE  ACTION  MAY  IE  TAKEN  AGAINST  YOU  BASED  UPON  The  FALSE  INFORMATION  YOU  HAVE  PROVIDED  S-c*  action  n;  ^Cis  I 
■  —  -ec  ts  e  —  *a:  on  '-o—  ra  n  ne  0'  c  sc-a-;e  .-ce  ■  *ir-i  -  -o'c'ij  (  •  fi 


initial  YES  NO  BOXES  AS  APPLICABLE  i  v 


•a»*  f«ac  ane  .-ice-ttanc  c(‘.n,tior  o‘  t-«  :»--s  aoc  <e 


e'O.s  c.-.cs  o-  -arcot  cs’ 


0’  *»o«'  rn*"t#a  witn  man. ua»a:  a  • : :  •» soc'se  to  :-s  c-esron  -s  NO'csc.ai'Vng  ■ 


ujvt  you  eve-  t<s«-i"«':iC  win.  usee.  0'  ocueiiee  a-<  ta-te-o-.t drug  o'  narcot-c’ 


nave  you  eve-  see'  a  s.dt)  e-  c'  ort-aff‘C<e-  ■*  - 


uave  yc.  eve-  See'  t-eated  or  unce-jone  -enasiLtat  0'  *o-  c-.g  o-  aiconoi  aouse7 


SECTION  HI  STATEMENTS  OF  UNDERSTANDING 


Durmg  my  -ec  ca  exam, ration  :  mill  oe  testee  for  crug  a*c  a  conoi  aSuse  1  unce-stand  tna:  any  cetecton  O’  c-.g  use  ..nci.e  ng 
ma'iivarai  o-  a  co-O'  ao.se  wul  -enoer  me  me  -gioie  ‘or  t-e  a  -  :0'ce 


ISe-vice  -r  t-e  un.tee  States  a,-  Force  oiaces  m*  n  a  oosit  o-  c*  soec.ai  trust  anc  -esoonsiointy  D-ug  O'  acorc  ao.se  ame-  this  sate 
will  oe  cc's  de-ea  evidence  o*  my  .naoiiiry  to  meet  t'e  stanua'cs  o*  Se'avor  exceeded  o'  m*  at  a  -*m0er  5-  -,ne  a,,  to'te 
'-e-e'o'e.  any  drug  use  uc*g  marijuana;  or  a“y  a'conoi  ao.se  as  oesc-  oec  asove.  FROM  This  DATE  FORWARD,  -e'ce-s  m* 

•  n«i,o.o:e ‘or  *ne  A  r  f0,c. 


Drug  me  a'conoi  ao.se  Oy  memse-sof  tne  u  S  Air  :orce  vo  a-.es  a.r  Force  sta-carcs  o‘  se'av  o-  a'c  co-CuC-  a'C  m...  not  oe 

to  e-ated  •' :  am  ,<jen?if  ed  as  a  cr-g  or  aicoho'  aouse-  vvn.i*  a  —emoe'  of  tr-e  a  r  ao'ce.  asoroo-  ate  cue  O'-'a-y  o-  jc-*.n  st-ative  act  c- 

~ay  oe  ta«e*  agamst  me.  to  induce  tnai  by  court  man  a  o-  esena-ge  under  less  t-.an  nonoraoie  tondit  ons 


uncenta'C  t-at  cerne;-  mil  a-eas  ,n  the  Air  Fort*  cannot  oe  oe-form*c  oy  se'sons  «no  nave  ao.sec  d-»gs  o-  a  cono  a-c  my  L-  t 
commanoe'  wTl  have  finai  aoo'ovai  authority  r*gjrcrc  my  ac.a:  ass  gnment  to  sensitive  sxil'  oos  tions  i‘ '  a—  net  acceotao’e  ‘o-  s.c* 
cut-es  cue  to  -n'ormation  i  have  'evealeo  Oh  this  ro'm , :  vv.i:  oe  'eassign»e  to  another  position  m  my  m.n  0r  -ec  ass  "  ec  n-.o  a-otne- 
sxili  if  it  ,s  estaonsned  that  i  have  used  any  suostance  oeyonc  tnat  wnicn  i  have  noicateo  on  this  form. '  unoerstanc  -y  enlistment, 
commissioning,  or  aooomtment  may  oe  oecarec  f-auOu'ent  anc  i  may  oe  discharges 


KNOWING  ANO  UNDERSTANDING  All  THE  INFORMATION  ABOVE,  AND  REALIZING  THAT  THIS  DOCUMENT  WILL  IE  USED  ONLY  TO  DETERMINE  MY 
ELIGIBILITY  AND  RECORD  MY  CERTIFICATION  OF  ELIGIBILITY,  I  HEREBY  STATE  THAT  THE  A  ROVE  INFORMATION  AS  TO  MV  PREVIOUS  DRUG  0« 
ALCOHOL  INVOLVEMENT  IS  TRUE  ANO  COMPLETE  TO  THE  BEST  OF  MY  KNOWLEDGE, 


:a*e  i 

SAVf  {Lit:,  c  t\ 

r.  vr;  and  55N  0‘  ap»;  can' 

WITNESS 


CERTIFY  the  above  INOIVIOUAL  Signed  this  certificate  of  MIS, her  OWN  FREE  WILL 


[  yams  least  r  v:  A.-.D  0*  A, '".ESS  I  S'GNA7wat 


Form  2C2Q,  JUN  38  ••■vousio.- os-.  x*;  or 


SECTION  IV 


MCElTinCATlON  AT  TIME  Of  ENLISTMENT.  COMMlSSlONiNC  0*  APPOINTMENT 


INITIALS 


Af  f OAM  203C.  ;’4f4  38  .Pevfnes 


appendix  d 

NAVY  OCS  PRESCREENING  FORMS 


60 


APPLICATION  FOR' COMMISSION  OR  WARRANT 
RANK  U.  S.  NAVY  OR  NAVAL  RESERVE 
NAVCRUIT  FORM  1100/11  (I / 62j 


2501.  A  sample  NAVCRUIT  Form  1100/11  (1-82)  Is  appended  as 
Annex  X. 


BLOCK  1  -  Enter  Name:  First,  Middle-Maiden  Name  (If  any) 

Last . 


BLOCK  2  -  Applicant  Status:  Check  appropriate  block. 

If  In  one  of  the  military  services  enter  Rank 
or  Rate.  Enter  Social  Security  Number. 

BLOCK  3  -  (a)  Enter  present  address  If  different  from 

Home  of  Record  address  or  address  where  orders 
or  official  correspondence  should  be  mailed. 

(b)  Indicate  address  where  orders  or  official 
correspondence  should  be  sent. 

(c)  Address  considered  his  home  of  record. 

BLOCK  4  -  Check  appropriate  block  for  first  designator 

preference.  Indicate  If  direct  appointment, 
reappointment  or  superseding  appointment,  and 
type  of  appointment. 

Enter  grade  of  entry,  except  for  Medical 
programs,  first  designator  preference.  In  all 
cases,  the  component  will  be  Naval  Reserve. 
Check  Indicating  application  submitted  IAW 
CRUITMAN-OFF  or  MILPERSCOM  Instruction. 

(Leave  designator  preference  blank  for  Two-Year 
NROTC . ) 


BLOCK  5  -  If  "YES,"  give  information  requested.  (Include 

Basic  ROTC)  Give  information  regarding  reason 
or  nonconpletlon ,  dlsenrollment  or  nonselection 
In  Item  20.  If  you  have  an  application 
pending,  or  applied  and  was  turned  down,  so 
state.  Please  give  City  and  State  where 
application  was  made. 


BLOCK  6  -  Self  Explanatory. 

BLOCK  7  -  After  degrees  earned,  enter  graduation  date  or 

anticipated  graduation  date. 


2501 


BLOCK 

BLOCK 

BLOCK 

BLOCK 

3L0CK 

3LOCK 

BLOCK 

BLOCK 

BLOCK 


8  4  9  -  Self  Explanatory. 

10  -  Self  Explanatory. 

11  -  Self  Explanatory. 

12  -  Indicate  all  traffic  violations  for  which  a 

fine  or  forfeiture  of  5100.00  or  less  was 
Imposed . 

13  thru  15  -  Self  Explanatory. 

16  -  Under  "Name  of  Employer"  enter  name  of  company 

and  Immediate  supervisor. 

17  thru  18  -  Self  Explanatory. 

19  -  If  the  answer  Is  "YES"  to  either,  complete 

expanded  drug  statement  contained  Ir.  Annex 
Also  see  Annex  Z  for  list  of  drugs  which  have 
been  designated  as  controlled  substances. 

20  -  Use  this  space  for  continuation  of  any  of  the 

items  or  for  additional  information.  If 
necessary,  use  additional  blank  paper  and 
attach  to  the  copy.  AH  applicants  will 
specify  why  a  Navy  commission  is  being  sought 
For  Medical  (2105;  indicate  active  duty  for 
21,  or  36  months  . 

21  -  Self  Explanatory. 


ct 


OMB  No  0T03-00:9 


icAttoN  *o*  commamom  o*  hmmiit  *ah«. 

U-l.  AAVY  O*  ftAVAl  MflMVf 

WCiWT  1 11«  <  t  rtltv  I4JI»'M»»M/4H4I»« 


/'STfiCCT/O'S  TV,  j,  cim  — T  4*  «•■■  »mm  -//A  PXV  /f#.  -  4/  rif«*<l*  «  "  ■'  *rro*4  fm'  mu  ««  fc, 

•mrmt  tm  * mw  /mm t  ram  (/  <v  at  mmfmutmmt  /an  m  Jr#* «/ *•##•  '•  ■*»*  '«r  ••#*»  *"f  ■■  A  -<vwr  atf  ««nfMu  rm^ir/r 

*A#r  ‘  IN  Mf  am  ^^AaaAAr  «a  jma  Aaa*  /Aa  rirn/Vi/W*  a/  fAr  «/  /Am  T  Afwai  Au  //  am  i^arr  a  m<r< 

aaair  ram  m»  J*<rt  <a  aJJ#/»0i»A  » Aarn 


5  M**a  *ov  ava»  P'**^ar»  Wad  *©*'  tu  «  tarmtaor  toi  oro^rim  •••om*  :a  •  -cj  r'"n«*at  .a  i*a  N**»  Co<a»  Cjj»i 

G»*J'C  A"“*  i.'  *orct  or  ®f  av  cowportrM  r**ac*e<T  (inc'uoai  S*o<t  Acaoc^m  ix  Stitt  w*ru,ma  ac jom**n  *•  *CTC 

C#«0<iit  Tr*.<w^  Platoon  tMMn  ScAOO*.  Trimm^,  NCSEP.  fTC.l  <»  T r*  omoiftf  !*•  toriOM.nf  .Mor'mi'O* 


□—  C  errm*  mix  < 


7.  10UCAT1C*: 


t  2  t  « 

1  S  1  « 

— —  □  □  □  □  < 

—  □  □  □  □  1 

1  U#OW*DGI  0*  K>M(I0M  LAMOUAGI 


uMOtarrAjMO 


a.  counan  taai*  m  tucxr  t*ajjw*o.  nmcaoLOor  MAviQATtow.  mathcmatics.  mr*a  iucthohicx  ooahoorafmy 


OTwf  H  -prfts  OP  7»AiNi*G  CCIFFlITEO  that  REFLECT  IACxGROUNO  QUALIFICATIONS  CP  VALUE  TO  THE  MAVY  JvjCm  a S  SCURA  OivinG. 
COMPUTE*  PROG  R  AJJUiNG/ORf  RATIO*.  PRACTICAL  ENGINEERING 


\  t  ••OPISJJO<*Au  OCCUPATIONAL.  IUSIMCS  0*  trace  UCt*aiM 


nmrr 

ucimm  VR 


•Rorr  *tci»rr 

LlCM  ▼« 


It  traffic  viola TlO*S  FOR  wm*CH  a  FINE  or  FORFffTURE  O^tftOOOOR  ua  «A S  IMPOSE  0  <7<r*»a*  mm.  *mm.  mn*w  0* 


AATVRt  O*  OMIMR  I  Ot^«lT<OM 


17.  CXTWA  CURRICULAR  activities 


Mntwo*  «*  tfefta.  «««.  inumiiw,  iprolaaaiooA.  Mean  rrnnm.  9mm  and  ontoai  saax  .'  >ny  oun**  <*m 

mm  10  r«vt: 


OOO  AMI  X  AT  to  at 

0*0»C«*  M«CO  |  OATIX 

1 

r  I 

1 

1 _ 

o«  □- 

□  Q*> 

If,  D*UG  fTATlMCNT 


Hmm  yaw  #*a  da*«ad  or  Omm  oonvad  •  pan  wan.  dnoouity 
tna  UJS.  Gaanwamy 


An  you  prnaantf y  '• 


on? 


diPftiittv  compmoion.  or  ryitryd  pry  from 


Mom  you  »*• 


rthM.  or  iranquiiloo-  c*yp| 

□  *° 


orfio  man  ■«  prio< 


LSD.  morlimno.  mrtlort  9 two  or  » 


□ 


▼  «* 


by  «  pfryocian  or  dantm  ? 


kx.  Rimulimi  or  otto  tnmm  hwrrrtui  or 


,f  m*  *•  *******  •*  my  atxrvy  *•  " v  IS  "  Mt  <*rw  HiM  crcu^ntixn  oporamf  orv/a  u««  •o*ci*V"**  ryoa  aruf«  *v**o«r  o*  v^aa  v»c  eat* 

a*  vm.  'WtUI  wMd.  vt+mhmr  mr  arraatac  <or  vm  or  0O«>«won.  and  ••Mytnar  futvjnt  un  <t  raiactvO  in  Wock  20  or  atiacn  *  apyra  pop* 
at  ompnamom  to  m»«  moo*<cmoo^. 


X.  * (MARKS-  Thn  Moot  and/or  MdrTionii  pipi  m#y  t»t  u«M  for  any  amplify. np  information.  conei«t«on  o<  orw»»oy*  Woekj  and  *0 
t  «MCTfy>np  nrf*y  a  eonmioon  n  own*  k>j*m 


21.  1  entity  xrm  atf  nmormmn  t 
to  tfw  bop  m  my  1 


TOtntnq  moroto  *ff  tntrrfty  Out  and  I 
1  promo  tty  9  to  aceaan  any  1 

t  furrnor  nct*cs. 


EXPANDED  DRIP  STATEMENT 

a.  Type  of  drug  (or  drugs)  used: 


b.  Approximate  number  of  times  used: 


c.  Amounts  taken: 


d.  Method  by  which  taken: 


e.  Inclusive  dates  of  use  (be  specific): 


Were  you  convicted  or  arrested  for  the  drug  use  admitted? 


c.  Give  circumstances  under  which  the  drug  use  occurred  such  as 
experimentation,  peer  pressure,  etc. 


Signature  of  Applicant 

I  fully  recognize  the  negative  influence  of  drug  abuse  and  cat¬ 
egorically  reject  the  abuse  of  drugs  both  now  and  for  the  future. 


Signature  of  Witness 


Signature  of  Applicant 


fcwM s*ggto cor>  o»  rms must  m  wtwrto ow  both  sum*  mmi  tkah  q«  mo  sinaan  pami _ o#MAviMMna  * 


OPNAV  5350/1(5/82)  QRUG  AND  ALCOHOL  ABUSE 

STATEMENT  OF  UNDERSTANDING 

PRIVACY  ACT  STATEMENT 

Th«  Navy  it  rvpanubU  for  preventing  drug  and  alcohol  abut*  by  its  mam  ban  and  for  disciplining  thota  who  promote  or 
engage  >n  drug  and  alcohol  abuta.  Navy  panonne!  are  subject  to  drug  and  alcohol  tatting  method!,  including  unnaiy*,. 
to  enforce  this  policy  Authority  to  obtain  your  vocal  security  number,  which  will  be  used  for  identification  and  filing,  it 
provided  by  S  USC  30)  and  Executive  Order  9397  (NOTAU-  Oitdomre  of  your  social  tecunty  number  it  voluntary.  Failure 
to  ditdote  this  information,  however,  will  result  in  termination  of  the  process  for  which  this  statement  is  required 

- 

I,  understand  that: 

<*U*  f«M»f  U«t) 

INITIALS 

1.  Service  in  the  United  States  Navy  or  Naval  Reserve  places  me  in  a  position 
of  special  trust  and  responsibility. 

2.  Drug  abuse  by  members  of  the  United  Sta;ss  Navy  is  against  the  law;  and 
drug  and  alcohol  abuse,  in  general,  violates  Navy  standards  of  behavior 
and  duty  performance  and  will  not  be  tolerated. 

3.  The  illegal  or  improper  use  of  alcohol,  marijuana  and  other  controlled 
substances  endangers  my  health  and  the  safety  of  other  Navy  men  and 
women. 

4.  if  1  illegally  or  improperly  use  or  possess  alcohol  or  drugs,  including 
marijuana,  appropriate  disciplinary  and/or  administrative  action  may  be 
taken  against  me.  In  the  case  of  drugs,  this  action  may  include  trial  by 
court-martial  or  administrative  separation  from  the  Navy.  Admin¬ 
istrative  separation  for  drug  abuse  or  separation  in  lieu  of  trial  by  court- 
martial  could  result  in  an  other  than  honorable  discharge.  Conviction  by 
a  court-martial  of  a  drug-related  offense  may  lead  to  a  punitive 
separation.  This  can  result  in  a  denial  of  education  benefits,  home  loan 
assistance,  and  other  benefits  administered  by  the  VA.  Additionally,  a 
person  receiving  such  a  separation  or  discharge  can  expect  to  encounter 
substantial  prejudice  in  civilian  life  in  situations  where  the  character  of 
separation  or  discharge  received  from  the  Armed  Forces  may  have  a 
bearing 

5  (Initial  applicable  section  only  --  a,  b,  or  c ) 

a  (OFFICERS  PRE-COMMISSIONING  PROGRAMS) 

1  understand  the  U.  S.  Navy's  intolerance  of  substance  abuse  and 
that  1  will  be  screened  by  urinalysis  testing  for  the  presence  of 
marijuana  or  drugs  within  thirty  days  of  reporting  for  training.  I 
further  understand  that  a  single  detection  of  drug  abuse  after  entry 
wiil  result  in  disenrollment  from  an  officer  program  and  separation 
from  the  Navy. 

* 

b.  (CHIEF  PETTY  OFFICERS) 

1  understand  that  the  Navy's  policy  of  zero-tolennce  towards  drug  and 
alcohol  abuse  by  its  leaders  will  result  in  administrative  or  disciplinary  1 
action  and  may  result  m  my  separation.  1 

o**av  sno>t  ,5  */) 


SN  Q\Q?\t  OtMSOt 


CO*li«v*g  or  ' 


ORUG  AND  AiCOHOL  ABUSE  STATEMENT  OF  UNDERSTANDING  iCom-nued) 


(ENLISTED,  £-1  THROUGH  E-8) 

I  understand  that  the  Navy  does  not  tolerate  drug  or  alcohol  abuse  by  its 
members  and  will  take  disciplinary  action  against  those  who  promote  or 
engage  in  drug  abuse.  Pertaining  to  my  enlistment  into  the  Navy,  I 
further  understand  that: 

-  -  ■  ■  4  -----  —  -  -  i  ■  i  . -  - - 

H)The  Navy  drug  urinalysis  test  can  detect  the  use  of  illegal  drugs, 
including  marijuana,  up  to  30  days  following  such  use. 

(2)  The  drug  urinalysis  test  will  be  given  to  all  personnel  within  48 
hours  of  arrival  at  the  Recruit  Training  Center  and  at  other  pcnodic 
follow-on  times  as  necessary. _ 


(3)  if  l  am  found  to  have  positive  test  indications  of  marijuana  use,  l 
shall  be  strongly  warded,  and  if  any  follow-on  tests  indicate 
continued  drug  abuse,  will  be  cause  for  my  separation  from  the 
Navy. 


(4)  Any  drug  urinalysis  test  showing  positive  indication  of  any  drug  use. 
other  than  marijuana,  shall  be  cause  for  my  being  processed  for 
discharge  from  the  Navy.  1 


(S)  Detection  of  drug  abuse  may  disqualify  me  from  certain  occupations 
or  programs  for  which  I  enlisted  and  I  may  either  be  reassigned  to 
another  program  or  processed  for  separation  from  the  Navy  at  the 
option  of  the  Navy. 


I  HAVE  READ  AND  EUUY  UNDERSTAND  At 


•T»S3.»«INTta  NAMt  F.,«  M.aam 


CERTIFICATION 

.  THE  INFORMATION  CONTAINED  ON  ROTH  SIPES  OF  THIS  FORM 


GRA04/AAFHI  ill  AOQl'CADiti 


CERTIFYING  OFFICIAL  AND  WITNESS 
i  carnrr  the  above  imxviouai  signed  this  certificate  in  my  presence 


T*fD'»«intso  *am*  AAOTvruo»o»ncuu.ai«nrTi«*c  ii6natu*( 


r-rH O/WINTIO  HAJUI  ANO  nut  OF  WlTNtSS 


Oahav  SIS0,t  IS  A«U> 


CXUOXtAJ,  IKJlia  COAT  OA  TM 


naoa*orx  mm«  AAiNit  iHAao«rwo  u/utn 


USAF  DRUG  AND  ALCOHOL  ABUSE  CERTIFICATE 


T*n  i  -tv  i  j  '-r 


Of  *Yrj  uS/  litwrr*  HJ  At  f  zaul  •  to# 


(ECTiON  1  Of  F  n  Tiqn  OF  TERMS 


AlCOhOl  ABUSE:  Aiccnci  use  :orf  "nee  Bv  to'-be'e-t  meoca.  a.T-or'y  mat  me  "S'vdua1  >s  e^ot'C-a.'y  me— a  ,  o- 
c~y>.c«  »  aeoenoent  or  accnp,  \C’t  iv^er  no:  c;~‘  rrr.ee  oy  meo.ca  authority,  seif-admirtea  aicc-r-c.  _se  ’"a'  eao>  to 
a  ce-scr  ;  -msco-duct  or  ^nacceptaoie  of^au  o'  :c  me  m03..—eot  o‘  work  peHormance.  phyucai  or  menta,  hea'tn 
‘r.anc.a  -espcns.bii.t,  or  oe'sona  re  a:  c-sn.ps,  must  o»  reoortea  djr.ng  tne  medica:  e»amination  for  oe’.e'mmat.or  o‘ 
a  conoi  aouse 

CANCEROUS  DRUGS.  Tnose  non. narcotic  drugs  t-a-  re  naOi:  forming  and  or  have  a  petentia1  ‘or  aouse  because  z‘  -neir 
sti— „,ant.  oepressant.  or  ns.ijcmogeiic  erfect.  "t  .o»:  ;scame,  hallucinogens  (to  include  lysergic  ac  c  o  etryiarn.ee 
'.SO.  prerocyc  ioine  (PCR).  tet'ahydrpcannao  - a  :*~C)  in  non  mar'iuna  form,  aro  otners).  mnaiants  (to  .nci^ae  pa.r; 
g!w,e.  tnimers.  ana  otners).  amphetamines  (speed)  an  a  barbiturates  (downers). 

marijuana:  T*ie  rto»'cat  ng  products  of  me  hemp  -  ant.  to  nc'ude  hashish  and  all  natural  derivatives  0'  cannabis  .at  .a 
narcotic.  An,  00  ate  o-  synthetic  eouivaient.  nc1. oes  00'um,  morohine.  he'om,  tode  ne,  deme'bi.  d. laud.d.  —et-acc-'e. 
oe-todan  anc  ome's 

DRUG  ABUSE,  *he  'leoal.  wrongful,  or  .mproper  use  0'  marijuana,  any  narcotic  SuDStance,  hallucinogens  or  any  cange'OuS 
cr^g  C'.gs  p'escr  oed  oy  med.ca.  personne  and  use:  tor  med>cai  Durposes  by  the  patient  to  whom  preserved  .s  not  o^g 
ao-se 

SUP°LIER  or  TRAFFICKER:  One  who  ‘jrn:S~es  Negal'y.  w'png‘uiiy.  o'  imprcoerly  any  of  tne  drugs  de‘  nec  above  to 
anarne-  be'stm  ‘o-  p-o't  or  oersena!  gam. 


SiC  CN  I  CERTlf'CA'  ON  AT  TIME  OF  APPLICATION 


wapvnl.  »0U  v.ST  et  ’OTAL.y  honest  in  completing  This  FORM  1  ,0.  re  -OA  a-z  a  t  ac ;e:'s:  =  a  •  ---.-a 

a.'  .  :a~  ;■  a  tv  ‘a**'  aza  ~:t  a  :  •  a-  azz.  ca~M  ac  a  -es.  *  z‘  a~,  --:-~a t  c~  .a.  -e.ev  HOWEVER  yOu  ARE  CAJ‘iOn£u  Sn 

rCu  CONCEA.  ORuG  OR  AlCOhOl  ABUSE  INFORMATION  AT  THIS  TIME.  AND  IT  IS  DISCOVERED  AFTER  yOuR  ENTRY  INTO  thE  air  F 
Pun  ':vf  AC*'ON  v.A»  SE  takEN  aGAinS’  you  based  J»0N  The  ‘  AlSE  INFORMATION  YOU  have  PROVIDED  i.c'  ac-  .zac 

e  -  -a-:- - -  'c  o-  :  if  i-:e  .'tf  eis‘*i*-r*— are::-—:-* 


_  INITIAL  YES  NO  BOXES  AS  APPLICABLE  «£S  a 


-a. »■««:  a-: --  =  e  ••■•»-£•*«  se- -*  tf  *f~s  a:c.e  ks 


STATEMENTS  Of  UNDERSTANDING 


MiamamaBH 


wse  «’'ce*s:a',c  :-a:  a"y  ceter 


*sre:a  v-s:  a**3  esss-s  3  *y  a  cc- c  ac.se  d”e-  v 

res  :*  se-a.  o-  r*  ***e  as  a  -  :*  *^e  ~  *  : :  :e 

a 2 . : e  ascesc  :f  -  a:o«e  FRQV  This  Date  *0*ward  ce 


*  u'  Oe 

*  **  s:a’  .«  a; 


- f ..m . _ ec  of 'so^s  /v“c*avea  =  -S€cc'-CJC'a  ;c~c  a*c  ~ -  ~  * 

r..a  »is  c**^*«":  ?c  sf'*?  t  ve  s«  ■.  rosters  4  a"*  *;•  a;cer*a^  e  *o*  s 
#  'eass  5"f  c  to  ocs  *  0~  ’"rs«  >  c*'e:ass*ec 

*‘a’ -a.e  -a  ca:ec  3^  :**is  w'ceTa"c  "»  e*  s:-"er: 


i"c  ’-avofo  sc-a'gec  1 


knowing  an 0  UNDERSTANDING  all  The  INFORMATION  ABOVE  and  REAliZ  nG  that  this  DOCUMENT  mu  8£  USED  ONLY  TO  Of Tf RMfNf  Mr 
EllGilH.TV  ANO  Rf CORO  MV  CC«TiE'C ATION  Of  fUC-BK'.Yy  ■  MEREflV  STATE  That  THE  AlOVE  iNFORMATiON  AS  ’G  MY  PREVIOUS  DRUG  OR 
alCC«C;  nvOlvement  s  true  and  complete  to  the  best  of  my  knowledge 


o  o 


SECTION  IV 


RECERTIFICATION  AT  TIME  OF  ENUSTMENT.  COMMISSIONING  0*  ANOINTMENT 


INITIALS 


I  HAVE  READ  AND  FUllv  UNDERSTAND  AU  Th|  INFORMATION  ON  THIS  FORM 


•Mft*  t'ATf  **A1  B((H  «OC»**CI  «Tat*js  Since  •  •OV'Of  D  TK'S  I  OA"E  G®  G  NAi  'NFC®VA*  ON 


DI'XMI  T'0% 


save  f  'sr.  v»o  anc  SSS  of  app.  can” 


S' jSA'wA£ 


witness 


I  CERTIFY  THE  Atovc  INOIVIOUAI  SIGNED  THIS  CERTIFICATE  OF  HIS /HER  OWN  FREE  Will 


:  a  •£ 


save  and  grade  of  witness 


S:GNATvRE 


REMARKS 


APPLICATION  FOR  TRAINING  LEADING  TO  A  COMMISSION 
IN  THE  UNITED  STATES  AIR  FORCE 


OMB  APPROVAL  NO.  0701-0001 
Ei(Nr«i:  31  May  1988 


THOttrrr  10  U.S.C.  2  JOT,  Financial  Assistance  Program  (or  Specially  Selected  Members:  J  0  U.S.C.  V4 1 J,  Establishment  end  Purpose  of  Schools  and  Camps. 
/ mpientented  by  AFR  33-20.  Airman  Commissioning  Programs  and  APR  53-27,  Officer  r  raining  School.  USAF  (OTS). 

PRINCIPAL  PURPOSE:  To  document  evidence  of  application  for  consideration  to  enter  an  officer  training  program  with  subsequent  commissioning  and 
voluntary  conrractnrai  agneement  to  ser\-e  the  period  specified. 

POL' TJX  £  USE  Xone. 

DISCLOSURE  IS  I  'OLUXTaRY  Failure  to  furnish  the  information  may  result  in  denial  of  consideration  for  framing  leading  to  a  commission. 


INSTRUCTIONS 


{A}  AM  information  should  be  typewritten  or  dearly  printed  in  ink. 
Enter  ZIP  code  for  all  address**. 

IB)  When  alloted  space  ts  insufficient,  continue  on  a  separate  sheet  and 
complete  appropriate  explanation.  (Identify  each  item  number  when 
using  a  separate  sheer. , 

■  C)  Enter  all  cares  in  cay.  month  and  year  seauence  (i.e..  15  Jan  36). 

0  -  Be  certain  rna:  you  understand  and  agree  to  certification  in  item  T9 
Devore  signing  :mj  application. 

S;  ! n  trose  items  wnere  "iX!"  appears,  applicant  must  initial. 


(FJ  Those  items  which  So  not  apply.  enter  "None**  or  "Not  Applicable 
at  proper. 

(G)  A  transcript  or  certificate  of  completion  must  be  included  # or  each 
earned  degree  reflected  in  item  10. 

(H)  Home  of  Record  is  the  actual  place  designated  as  the  home  of  the 
member  when  commissioned,  reinstated,  appointed,  reappointed,  enlisted, 
inducted,  or  ordered  to  active  duty.  Tne  designated  home  of  record  is  usee 
m  determining  travel  entitlements  uD on  termination  of  active  duty. 


j.  nami  /Las:.  Fmi  Middle  Jntnait  /.'/eiders ,  if  applicable) 


3.  present  address  -.4c  five  Durv  Mil-use  unit ,  { Phone  .Vo.; 
I 


4  HOME  AODftCSS  Ho<>:e  0J  record) 


:  V  LEGAL  STATS  ox  residence  AECP  applicants  only: 


active  duty  miutar  y  applicants  osl  y 


GRADE 

tafmso 

SERVING  O/S 

C-VES  Z:  NO 

serving  csro  /Include  PAS  Codci 

C»PO  PHONE  NO 

DATE  DEPARTED  CONUS 


DATl  CUCISlC  TO  RETURN 


DATE  AVAILABLE  FOR  TRAINING 


ACCOMPANIED  *Y  DEPENDENTS 
I  VIS  -NO 


BASIC  PERSONNEL  c 


u.s.  citizen  _ 

j  NATIVE  SORN 


|  DERIVATIVE 


APPLICANT  FOR  'Check  and  imaai  program  and  category  for  which  applying/ 


OFFICER  TRAINING  SCHOOL.  USAF  (OTS) 


airman  education  AND  COMMISSIONING  program  (AECPi 


AFROTC  AIRMAN  SCHOLARSHIP  ANO  COMMISSIONING 

program  m  FR  OTCaSCP  ' 


|  OTH  er  rSpecin  , 


■BBEBBSEBB 


AIR  WEAPONS  CON- 
T  ROLLER 


ohm  seer  : or  f)\  me  J- 

—  v  CS  Ino 


».  support  ( FI  ying<  Son  flying,  (Indicare  three )  (Use  utilization  field  tides  -  nor  codes) 
/For  aECP  Use  desired  degree  titles  *  for  example.  Electrical  Engineering) 

Ml  (21 


•  AFQQT  SCORES  Onlv  a  F  TCOs  or  Unit  Commanders  are  au  thorized  to  enter  scores- 


AFOOT  FORM  DATE  TESTED 


FRtMCOICAL 


N  U  ftSE 


QUANTITATIVE 


MAJOR  SuUCCT 


ADVANCED  DEGREES  Ea RNCO  ANO  rfAR 


MAJOR  SUBJECT 


hours  Graduate  work  (So  advanced  degree  earned) 

AF  Form  56.  NOV  86  PREVIOUS  COITION  IS  OISOlCTE 


pace  i  op  )  paces 


AERONAUTICAL  TRAINING 


COMMERCIAL  PILOT  LICENSE  LIST  OTHER  AOVANCEO  AERONAUTICAL  RATINGS  VOU  NOLO 

O  TES  Dno 


!  J.  A.  have  you  EVER  BEFORE  MADE  APPLICATION  FOR  OR  BEEN  ENROLLED  IN  A  PROGRAM  LEADING  TO  A  COMMISSION  IN  ANY 
COMPONENT  OF  THE  UNIFORMED  SERVICES  (Include  service  academies  etui  prepara  lory  schools.  ROTC  Programs.  Officer  Candidate 
framing.  OCS.  Platoon  Leaders  Course.  Officer  Training  School  (OTSf  etc.) 


PRIVATE  1 

pl  LOT  LICENSE 

□  ves 

□  NO 

Q  v  es  O  no  (If  ■'  YES **  complete  items  B  and  C  below} 


PLACE 


B.  NAME  OR  NATURE 
OP  PROGRAM 


OATES 


APPLIED  ENROLLED 


SELECT  CO 


RESULTS 


completed 


C.  DIO  YOU  INCUR  AN  ACTIVE  DUTY  SERVICE  COMMITMENT? 

□  yes  □  NO  (If  ‘YES"  enter  date  the  commitment  satisfied) 


i  3.  WERE  YOU  EVER  ELIMINATED  FROM  A  COURSE  OF  INSTRUCTION  IN  A  MILITARY  FLYING  SCHOOL  LEADING  TO  AN  AERONAUTICAL 
RATING7  (Include  aFROTC.  IS  A  FA  and  OTS  light  plane  training)  Dvu  O  NO  (If  “YES"  complete  the  inf onnanon  below/  * 


TYPE  OP  TRAINING 


REASON  POR  ELIMINATION 


NAME  OP  SCHOOL 


14.  HAVE  V0U  EVER  PREVIOUSLY  MADE  APPLlCATlON  FOR  OR  BEEN  ENLISTED  IN  ANY  COMPONENT  OF  THE  UNlFORMEO  SERVICES7 
ZI  yes  C  no  (If  “YES"  complete  su  nenr  below  in  chronological  order j 


DATES 


SSN 

COMPONENT 

PR  IM  ARY 

APSC 

ACTIVE  OR 

inactiv c  out r 

,  s.  HAVE  YOU  EVER  BEEN  INVOLVEO.  ARRESTEO.  INDICTED.  OR  CONVICTED  FOR  ANY  VIOLATION  OF  CIVIL  OR  MILITARY  LAW.  INCLUD¬ 
ING  NONJUDICIAL  PUNISHMENT  PURSUANT  TO  ARTICLE  15  OF  THE  UCMJ  OR  MINOR  TRAFFIC  VIOLATIONS7  Circs  jno  (If  “YES" 
explain  below.  List  all  offenses  charged  against  you  regardless  of  final  disposition,  including  such  situations  where  the  involvement  has  not  been  recorded 
locally  or  the  record  has  been  ordered  sealed  or  expunged  by  the  court.) 


SEXUAL  DATA 


a.  HAVE  YOU  Ever  BEEN  OR  ARE  YOU  CURRENTLY  HOMOSEXUAL  OR  BISEXUAL?  (Homosexual  is  defined  as  ^Sexual  desire  or  behavior 
directed  s:  persona,  of  one’s  own  sex.  bisexual  is  defined  is  A  person  sexually  respo*isive  to  both  seres.:  —  yes  —  no 

b  HAVE  V0U  EVER  ENGAGED  IN.  OR  00  YOU  DESIRE  TO  OR  INTEND  TO  ENGAGE  IN  A  HOMOSEXUAL  ACT  OR  ACTS7 

—  YES  C  NO 


i  7.  EMPLOYMENT  RECORD  (Begin  wt th  present  position  and  work  back.)  DO  NOT  ENTER  PART-TIME  EMPLOYMENT  OF  LESS  THAN  60  DAYS 
DURATION. 


18. 


I  understand  and  agree  that 


A.  No  promises  hew  been  made  tomtconctmwfi  selection  or  utilization  field  of  assignment.  if  selected. 


B.  (Flying  or  Technical  Training  CmuMUates)  If  I  do  not  complete  tne  course  of  flying  training  or  all  recnnical  training  require¬ 
ments,  or  formal  upgrade  or  certification  training  as  defined  in  AFR  36-12,  the  needs  of  the  Air  Force  will  determine  whether 
or  not  I  remain  on  active  duty. 


C.  (OTS  Applicants  Only )  If  l  am  medically  disqualified  from  the  career  field  for  which  selected.  I  may  be  eliminated  from  OTS 
unless  my  academic  background  and  experience  can  be  utilized  in  another  career  field. 


D.  (OTS/AECP  Applicants  Only)  Following  OTS,  my  initial  assignment  as  a  commissioned  officer  will  not  be  back  to  my  current 
base  of  alignment  (AFR  36-20). 


E.  (OTS (A EC?  AppUcmna  Only )  1  am  a  bonus  recipient  still  serving  on  a  term  of  enlistment  or  extension  for  which  the  bonus 
w «  (Mid  and  stiff  due  to  receive  future  annual  installment  paymem(s),  I  understand  that  on  the  first  class  day  of  OTS/AECP, 
my  future  annual  installment  pay  mentis)  will  be  suspended,  if  I  am  eventually  commissioned.  I  will  lose  all  entitlements  to 
the  suspended  payments.  If  not  commissioned  and  am  returned  to  enlisted  status  in  my  bonus  skill,  I  will  begin  receiving  my 
installment  payments,  less  a  deduction  for  the  time  spent  in  the  commissioning  program. 


F.  (aECP  Applicants  Only)  As  a  condition  of  receiving  advanced  education  as  defined  in  Title  10,  United  States  Code.  Section 
2005,  I  understand  and  agree: 


(1)  To  complete  the  academic  and  military  requirements  specified  in  AFR  53*20  and  serve  on  active  duty  for  the  period 
specified  in  this  agreement. 


(2)  Should  i  fail  to  complete  the  academic  or  military  reQunements  of  AFR  53-20  or  refu»e  to  acceot  an  appointment  in  the 
Air  Force,  if  offered,  l  agree  to  serve  on  active  duty  for  the  remaining  portion  of  my  enlistment  contract. 


<3)  Should  I  voluntarily  or  because  of  misconduct  fail  to  complete  the  period  of  active  duty  specified  in  this  agreement,  I  w ill 
reimburse  the  United  States  in  an  amount  that  bears  the  same  ratio  to  the  total  period  of  active  duty  that  i  agreed  to 
sen*. 


(4)  Only  th*  Secretary  of  the  Air  Force  or  designee  may  excuse  me  from  my  obligation  to  serve  on  active  duty  for  the  period 
specified  in  this  agreement. 


(5)  A  final  decree  of  discharge  in  bankruptcy  under  Title  1 1,  United  States  Code,  if  obtained  within  a  period  of  five  years 
after  the  last  day  of  the  specified  period  which  I  had  agreed  to  serve,  will  not  release  me  from  my  obligation  to  reimburse 
the  United  States  as  specified  in  this  agreement. 


G.  I  must  serve  a  minimum  of  4  years  of  active  duryfrom  date  of  entry  on  active  duty,  or  if  selected  for  pilot  or  heucooter 

training.  6  years  (7 yean,  if  J  enter  undergraduate  pilot  or  helicopter  Training  on  or  after  IS  Jun  1 987 i  from  date  of  award  of 
aeronautical  rating  as  a  pilot  or  helicopter  pilot,  or  i‘  selected  for  navigaxor  training.  5  years  from  date  of  award  of  aeronau¬ 
tical  rating  as  a  navigator. 


H.  Upon  completion  of  training,  t  will  accept  an  appointment  as  an  officer  in  the  Air  Force,  if  offered. 


).  If  when  qualified  for  such  consideration,  I  am  considered  for  a  Regular  Air  Force  appointment,  or  for  Indefinite  Reserve 
status,  and: 


(1)  A  Regular  Air  Force  appointment  is  tendered  and  l  acceot.  my  previously  established  release  from  extended  active  duty 
will  be  nullified.  Earlier  separation  mey  result  from  a  change  in  law.  regulation,  or  policy,  regardle«  of  my  agreement  to 
serve  as  a  Regular  Air  Force  officer,  or 


(2)  Indefinite  Reserve  Status  is  offered  and  I  accept,  my  previously  established  release  from  extended  active  duty  will  be 

nullified.  Earlier  separation  may  result  from  a  change  in  law.  regulation,  or  policy,  regardle®  of  my  agreement  to  serve  in 
indefinite  status. 


(3)  If,  after  I  accept  a  Regular  Air  Force  appointment.  I  desire  zo  resign  my  commission  and  be  separated  from  active  duty.  I 
must  tender  my  resignation  under  appropriate  directives.  My  separation  will  be  contingent  on  approval  of  my  resignation 
by  the  Secretary  of  the  Air  Force. 


(4)  If,  after  I  accept  Indefinite  Reserve  Status.  I  desire  to  request  release  from  extended  active  duty.  I  must,  under  appro¬ 
priate  directives,  apply  for  release  from  active  duty.  My  refaaM  from  active  duty  will  be  contingent  on  approval  by  the 
Secretary  of  the  Air  Force. 


19. 1  CERTIFY  that  the  foregoing  entries  are  true,  correct  and  complete  to  be  best  of  my  knowledge  and  belief. 


O  ATS 

Tveeo  NAMC  AMO  GRADE  OF  AFFU.JC  A  NT 

signature 

OATt 

TVFCO  M AMI  ANO  GRAOC  OF  WITNESS  (Acnve  Duty  Commander 

SIGNATURE 

or  Recruiter)  ( For  US  APRS,  show  RJC/. 

OAT* 


REQUEST  FOR  EVALUATION  AND  INFORMATION 


ritOM 


rou  A/movep 

OMi  NO:  0701007* 
Bcr  DAT*:  *0  NOV  I 


Your  iMwtnn  -  is  requested  to  enable  this  office  to  enhute  the  below  named  applicant  who  has  applied  for  enlistment  in  the  United 
State*  Air  Force.  Your  evaluation  will  be  an  important  factor  in  establishing  the  applicant’s  fitness  far  enlistment.  Any  information 
you  relevant  will  be  helpful.  Pleme  complete  Section  ID  (on  raven.)  and  return  in  the  eodoeed  envelope.  Your  cooperation 

is  appreciated.  _  _ _ _ 


SECTION  I  TO  U  COMPUTED  SY  WlcnUITEW _ 


TVFfO  NAM(  ANO  SRAOE  OF  RCCRUITER 

J 

SIGNATURE 

SECTION  II  TO  BC  COMPLETED  BY  APPLICANT 

1 

1  desire  to  enter  the  United  States  Air  Force  and 

approve  this  request  for  Information.  j 

SIGNATURE  OF  AMLlCANT 

ATC  1419  »»av  tows  COITION  OMOLITC. 


SECTION  III  EVALUATION  OF  APPLICANT  (To  »«  compl*f4  »y  Uw  Agmncy) 


•Nltr  ■TATfMINT  WITH  DCKKirriON  OlF  ©FFBN»«|S>  AND  OAT«|»)  COMMtTTSO 


i  rv^t  of  -judiciaay  (Juv/Cto  Court) 


TIHMjl)  OF  IKNYCNCIjl)  IMPOSED 


OATES  E  NT  K  A  CO  AMO  SCLlAICO  FAOM  CIVIC  CUITODV  (ZntWT  S/A  If  *Ot  APpUaabl* ) 


FROM  (fVoniN  6  Yt*r) 


CIVIC  ACSTAAINT 


□  DOES  C  OOES  NOT  EXIST.  TY FI  OF  ABSTAANTt 


'  EVACUATION  OF  FAOOACSS  MADE  SV  APPLICANT  TOAfAAO  AKHASI CITATION 


FOSSISCE  MAXIMUM  SBNTENCE(S)  IMPOfKO 


TO  ( Month  A  Y*ar ) 


EVALUATION  OF  COMMISSIONING  APPLICANTS 


OMI  NO  0701-0  104 

K  XPlOIf  10  SfP  t««i 


AUTHORITY  to  USC  5*1.  fttfr***  component,  qualifications  to  l  SC  94/1.  Establishment  and  Purpose  of  Schools  and  Camps. 

PURPOSE  To  determine  qualifications  for  training  leading  tr  a  commission  nf  Of  fleet  Training  Sc  hoot  tOTSjand  Airman  Earty  Commissioning  Program 
( aECPi  app<ica*a.  To  determine  qualifications  for  direct  appointment  of  USAFR  airmen  not  on  extended  active  duty  EADi  and  Air  Reserve  Technicians 
•ART). 

ROUTISE  USES  \ one.  Furnishing  information  ts  voluntary.  Failure  to  furnish  information  may  result  in  dental  of  consideration  for  training  leading  to  a 
commissi  on  or  direct  appointment 


PART  A. 


TO  BE  COMPLETED  BY  APPLICANT 

•  Pnnl  in  ink  ana  stay  within  tintti 


SECTION  I. 


IDENTIFICATION  OATA 


"t: 


1.  LAST  NAM  8  -  F|MST  N  AM  C  MIOOLC  N  AM  8 


l.  SAADI 


a.  oat  I  or  HATH  / )'  YVUDD 


s  homb  a oo*8is  and  t iliphqn (  NUM8S*  (Include  £IP  Code  and  Area  Code) 
( Military-use  um  t  of  assignment i 


MOSBAM  for 
AMLTINO 


m.  If  OTIO*  A«CP  OAT8 
lYYMMDDf  AVAIL  A  84.8 
TC  8NT8* 


SECTION  II. 


EDUCATION  AND  EXPERIENCE 


SUBJECT 


UNDERGRADUATE  DEGREE 


GRADUATE  DEGREE 


A  NAME  AND  OATHS)  OF  SCHOOLIH  ATT8N080 


•  SUliCCT  MAJOM/MINO* 


C.  CUMULATIVE  GMAOS  POINT  A  V  IMAGE 


O  SCHOOL  MONO*! 


8  POS IT  ION  |S)  IN  STUDENT  O * G  A N I X  A  T ION (f  j 

t Social  Academic  Fraternal) 


W  SCHOLARSHIPS 


G  HOURS  WOMK8D  Ntl KLV  TO  OEFMAV  SCHOOL 
CO|T| 


T  V  FI!  OF  ATHLETIC  F  A  AT  lClFAT|OP< 


SPECIAL  AREAS 


r 

ANGUS  or  USAP"  AFFILIATION  j 

• 

PRIOR  SERVICE 

B 

K  ■ 

NO  OF  VMS 

HIGH  CST  GM  ADE 

3  VIS 

•MANCM  j 

NO  OF  YMS. 

S 

Ed 

■  I 

Z  *o 

c  FMIVATE  PILOT 
LIC8N18 


W7I|  _  NO 


O  INOUSTAiai,  O*  TMAOE  SCHOOL! 
ATT8NO8O 


MATH  COURSE 


total  HOURS  NO  HOURS  CALCULUS 


COMPUTE*  SC  ENCe 


TOTAL  HOLMS 


NO  HOURS  OF  FMOGMA 
M  ING 


f.  WHAT  AMI  YOUR  OlJlCTlV  8S  ANO  M  EASONS  FOM  OCSlMlNG  AN  AIM  FOMC8  COMMISSION!  f/ntlude  what  )  OU  have  tO  Offer  the  A  tr  Foret 

Confine  comments  to  this  space.  Attachments  are  not  authonted. ) 


AF  Form  1145,  NOV  86 


PM  I V  lOuS  EDITION  IS  OBSOLETE. 


uAmT  jk  TO  BE  COMPLETED  BY  USAF  RECRUITING  INTERVIEWING  OFFICIAL 

:  UNIT  COMMANDER,  OR  SUPERVISOR.  AS  APPLICABLE. 


SECTION  III.  RECORD  OF  INTERVIEW 


1  0  Factors  Evaluated  /Evaluate  ail  f ter  on.  Make  brief  statement!,  Indicate  outstanding  area!  Attachments  are  not  mtthorUed. . 


A.  Am«.SANCK  (Grooming,  posture,  physique / 

AFR  35-11  maximum  allowable  weight  is  _ current  weight  It-  .  — 


m.  conpioinci  matuaitv  ( Sincerity ,  Social  Adjustment) 


C.  ATTiTuoc  (Adaptability  to  military  life,  travel,  remote  assignment) 


o.  motivation  (Enthusiasm,  work  way  through  school.  Effort  to  make  interview) 


iikncc  (Positions  held  •  responsibility,  supervision) 


r.  liao c ash ii*  roTlNTiAL  ( Team  Captain,  Protect  Officer,  community  aciivtne !  volunteer  work,  chairperson / 


G.  mint  al  aliatnkii  ,A  bdity  to  present  and  understand  ideas/ 


h  communication  SKILLS  (Grammar,  vocabulary ,  articulation) 


wtint i a l  to  coMfLiTi  MOOAAM  (Interest  tn  program,  reaction  to  program) 


ft.  WAIVCfffl  Aioumio 

Cnoni  Zacs  Zmokal  Idoiij  Zac.  coos  ZdauG  Zothi  * /Specify) 


*1.  Attignmcm  Limitations  (If  YES.  explain  ■  \on-LS  Citizen  relatives,  CHAP  Dtp.  Peace  Corp,  etc.) 


tj.  Comments  ano  recomfnenaationt  <.Ma XDA  TOR  Y ..  < Include  comments  on  applicant's  officer  potential.  If  applicant  u  or  *,u  in  me  military  sentce 
include  comments  thar  applicant's  service  records  have  been  reviewed  and  whether  or  not  the  records  contain  derogatory  mformanen. . 


is  tvaco  name  grade.  organization  ano 

TELEPHONE  NO.  OP  INTIRVIIWING  OFFICIAL 


PART  C. 


SECTION  IV 


INDORSEMENT  BY  FIELD  GRADE  OFFICER  IN  APPLICANT'S  CHAIN  OF 
COMMAND.  IF  SIGNER  OF  ITEM  18  IS  LESS  THAN  GRADE  OF  MAJOR 


INDORSEE  ACTION 


It  Tv. CO  NAMC.  fit  AOI  ANO  TITLC 


A.  .ORM  MAI.  NOV  ««  Rtvtrtt 


•  USG^'98':  8CWGS-I.4 


appendix  f 

NARINE  CORPS  PRESCREENING  FORMS 


81 


DRUG  STATEMENT  FOR  OC/PLC  APPLICATION 


If  the  answer  to  block  12  of  "Application  for  Officer  Programs" 
(NAVMC  10418-1)  is  "YES"  set  forth  full  circumstances  below 
including  approximate  times,  amount  taken  and  period  over  which 
taken : 


UNITED  STATES  MARINE  CORPS 


FORM  *PP<*OV£0 
01*8  0703-0012 


IN  R£PLY uec£B  r0 


Dear 

Tne  oerson  listed  below  has  applied  lor  enrollment  in  an  officer  training  program  of  the  Marine  Corps  ana  has 
given  your  name  as  a  reference 

This  is  a  program  leading  to  appointment  to  commissioned  rank  m  the  Marine  Corps  Reserve,  in  tne  selection  of 
candidates  for  appointment  as  officers,  decisions  are  made  on  the  basis  o'  an  available  relevant  information 
regarding  the  applicant  s  background  m  terms  of  education,  intelligence,  experience  and  personal  character¬ 
istics  For  some  of  the  qualities,  obiective  evaluations  can  be  made  from  academic  records,  test  results  and 
employment  records  However,  such  intangible  qualities  as  personal  characteristics  can  best  be  evaluated  Dy 
the  objective  ratings  of  those  persons  who  have  personal  knowledge  of  the  candidate.  To  this  ena.  I  ask  you  to 
check  the  appropriate  columns  on  the  rating  schedule  on  the  reverse  side  of  this  letter  Also,  would  you  please  fill 
m  the  blanks  with  any  information  you  consider  pertinent  and  neiptul  to  a  panel  of  officersat  Headquarters  U  S 
Marine  Corps  which  must  evaluate  the  officer  potential  of  the  applicant 

Tne  nformation  you  furnish  will  be  treated  confidentially  However,  under  tne  Freedom  of  information  Ac:  and  me  Pmac, 
Act  of  f974  a  cooy  of  this  completed  form  may  be  released  if  requested  by  the  applicant  This  form  >s  autnonzec  o, 
Manne  Corps  Order  P1  iOO  73  senes  Whue  you  a'e  not  reau'red  to  respond,  your  cooperation  m  this  matter  s  great  v 
appreciated 

Enccseo  s  a  return  addressed  postage  free  envelope  for  your  convenience  r  return  -g  ‘"e  -at  nc  scnecuie 


Sincere  > 


APPLICANT  RELEASE  STATEMENT 

i  am  aware  c*  the  provisions  of  tne  Family  Ed  ucational  and  PnvacyRignt  Act  lnerebv  authorize  the  re'easeo1  the 
reduested  information  directly  to  the  Marine  Corps  agency  indicated  on  this  'orm  i  desire  tnat  an  oojecti»e 
evaluation  oe  renoered 


(Signature  of  Witness) 


(Signatureof  Applicant) 


NAME  Of  A*»\JCANT 

social  S€CU**iTy  num6ER 

iDate) 


AOOOESS 


REFERENCE  QUESTIONNAIRE 
INSTRUCTIONS 

Evaluate  mt  candidal#  on  an  andean  of  the  factor*  listed  below  Mark  only  one  efloice  that  best  describes  me 
dualities  ot  me  applicant  in  relation  to  those  ol  his/her  peers 


BASE  YOUR  EVALUATION  ON  THE  FOLLOWING  SCALE 


SUPERIOR  -  Outstanding  potential  based 
on  demonstrated  performance 

ABOVE  AVERAGE  •  Demonstrates  capabilities 
ahead  o'  peers 

AVERAGE  ■  Demonstrates  capabilities 
typical  ol  peers 


BELOW  AVERAGE:  Capabilities  on  a  lower  scale 
than  mat  ol  peers 

INFERIOR  -  No  Capabilities  or  growth 
potential  demonstrated 

NOT  OBSERVED  •  Insufficient 

contact  to  give  an  opinion  ] 


hr 

1  m 

i  8 

•  t—  1 

2 


I 

# 


UJ  . 

1  I 


t  Academic  Potential 


2  Respect  Tendered  by  peers 


3.  Ability  to  accept  criticism  by  seniors 


i  Ability  and  willingness  to  conform  to  established  rules  ol  conduct 


5  Ability  to  acapt  to  demands  ot  dose  group-living 


6  interest  and  willingness  to  accept  responsibilities  in  extracurricular  activities 


7  Ability  to  make  fnends 


8.  Inters*!  m  participating  in  competitive  srtuaoons  . 


9.  Ability  >o  worn  towards  goeie  when  in  e  subordinate  position 


ID  Ability  to  influence  others  in  definite  lines  ol  action 


Destenty.  agility  and  physical  coordination 


12  Ability  to  carry  a  demanding  academic  program  at  tha  college  level 


13  Ability  to  aea>  mtn  frustration 


14  Parsonai  appearance 


15  Ability  to  communicate  veroaSy 


16  how  well  interest  and  personality  are  related  to  a  carter  m  the  military 


GENERAL  COMMENTS  •  in  vOUR  OWN  WOROS.  PLEASE  GIVE  *  SUMMARY  EVALUATION  OF  THE  APPLICANT 


HOW  long  HAVE  vOU  ANOWN  the  APPLICANT’  RELATIONSHIP  TO  THE  APPLICANT  (Professor.  Employer  Eic  I 


SIGNATURE  PROFESSION  NAME  OF  FIRM  OR  INSTITUTION 


PERSONA,  nfooma'ion  questionnaire  iniO) 

SAVMC  OOM  R£v  9-«5l  WMORi  BT»  oM«m  *OQ  <n«  not  DS 

SN  300CUXMXM-I7M  **  O*  '00 


above  average 


